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HEALTH, SAFETY, ENVIRONMENT AND 
SECURITY (HSES) POLICY  

At Ecovyst, our core SHINE values (i.e., Stewardship, High Standards, Integrity, and Engagement) 
reinforce our commitment to protecting the health, safety, and well-being of our employees, 
contractors, customers, communities, and the environment. We are dedicated to ethical and responsible 
working conditions that safeguard our neighbors and support a more sustainable future. 
 
Our Dedication to HSE Perfect Days forms the Foundation of our HSES Policy.  

Each day, we begin and end with an acute focus on the safety and security of our people and assets to help secure our 
goal of making each day an HSE Perfect Day. Every employee and contractor has the authority and the obligation to stop 
any work they believe is unsafe, without fear of retaliation. Our HSE Perfect Days process provides a methodology to 
measure progress toward days without recordable safety injuries, process safety events, or environmental incidents and 
drives continuous improvement in health, safety, and environmental performance. We view this dedication to HSE 
Perfect Days as critical to every employee’s safety, as well as an essential component of our ongoing commitment to 
minimize our impact on the environment.  
 

We are Committed to Always Acting Ethically and “Doing the Right Things” in our  Operations, as well as in our 
Business Practices.  
Throughout our daily operations, each Ecovyst entity is committed to determining and complying with the required 
HSES legal requirements and regulations applicable in the jurisdictions where we operate. We further commit to 
complying with other obligations that may be beyond regulations, as identified through our voluntary initiatives.  
 

We are Committed to Pollution Prevention and Protecting the Environment.  

We are committed to reducing and, when possible, eliminating carbon emissions, discharges, wastes, and risks 
associated with our operations and products worldwide. We have company-wide targets established to guide our 
operations, including greenhouse gas emissions (GHG), energy management, waste reduction / recycling, and water use 
management. Ecovyst is dedicated to taking active steps to become a better steward of our environment. Throughout 
the product lifecycle, we take personal responsibility to reduce our footprint in places in which we operate by providing 
secure product transportation, safe product handling guides, and compliant off-site waste disposition.  
 

We Value Continuous Improvement.  
We integrate continuous improvement mechanisms into our HSES Standards, management systems, and daily 
interactions. With our short- and long-term goals, we set targets for performance and establish milestones that benefit 
the environment. The sharing of best practices is central to everything we do, and it is a cornerstone of our daily business 
operations. We report on our progress regularly on our website and in our Sustainability Reports.  
 
The Principles of Responsible Care® Guide Us.  

Ecovyst actively adheres to the American Chemistry Council’s (ACC) Responsible Care program requirements, including 
the Process Safety, Product Safety and Security Codes. Through this commitment to Responsible Care, we are able to 
enhance our performance and better protect our employees, our communities, and the environment. We participate in 
the voluntary initiatives of the Guiding Principles of Responsible Care, RC14001®:2023, and ISO 14001:2015. 
 
We Prioritize Human Capital.  
We respect protected human rights, and we are committed to conducting business ethically and with full respect to 
these human rights. Ecovyst and its employees, contractors, vendors, suppliers, consultants, and agents must comply 
with all applicable human rights laws and not utilize any form of forced labor, human trafficking, or modern-day slavery. 
We provide safe and healthy workplaces and design our operations, equipment, and procedures to prevent injuries and 
occupational illness. We provide workplaces free from gender bias, discrimination, and harassment as outlined in our 
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Equal Employment Opportunity Policy, and create an environment that supports employee well-being and wellness, 
both physical and mental. We have established training protocols for our employees that set benchmarks for consistently 
achieving and maintaining high levels of HSES performance, as well as making ongoing improvements. We engage in 
meaningful dialogue with our stakeholders and consider other perspectives in how we manage our operations and 
products.  
 

We Maintain a Robust HSES Management System.  
Our HSES management system applies to all Ecovyst operations in all locations, domestically and internationally. It is 
aligned with the ISO 14001 and chemical industry RC 14001 standards and is third-party verified. The “Plan-Do-Check-
Act” process is a crucial part of our HSES management system. This approach, combined with risk assessment and risk 
reduction tools, lets us evaluate hazards, plan improvements, implement controls, monitor processes, and correct course 
where needed. The auditing process is part of our overall Corporate Governance, and we rigorously address any 
identified inconsistencies in a timely fashion.  
 
We Promote Sustainability through our Operations.  
Sustainability is central to how we run our operations. Our regeneration business takes customers’ waste materials and 
regenerates them into high-quality finished products ready for reuse, thereby keeping critical industrial materials in 
circulation rather than treating them as wastes. This is the application of the circular economy at an industrial scale, and 
it is at the core of who we are as a company. We design our products and processes to minimize waste, reduce our 
carbon footprint, and protect biodiversity, and manage our water use responsibly, and we ensure materials are handled 
safely from production through to end of use. We set measurable targets in each of these areas and report our progress 
regularly on our website and in our Sustainability Reports. 

 
We Promote an HSES Culture of Engagement, Ongoing Learning, Transparency, and Accountability.  
Our HSES policies and processes establish the foundation for all that we do. Our culture encourages ongoing training, 
development, and enhancement of these policies through active participation by our employees. Each employee is 
expected to adhere to our HSES policies in the spirit of engagement, accountability, and transparency. Ecovyst views its 
HSES policy as an opportunity for ongoing learning for all employees as we continually strive to be a more sustainable 
company. 
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