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The report should be read along with our 2024 
Annual Report on Form 10-K, which provides a more 
comprehensive disclosure of our financial and operating 
performance and is available at www.sec.gov. 

The organizational boundary for our verification in 
2024 is Ecovyst’s global portfolio of facilities, including 
manufacturing, research and development, warehouse, 
and testing facilities. Additional information about our 
company and ESG issues can be found on the Ecovyst Inc. 
website at www.ecovyst.com. 

Assurance 
This report has been reviewed by the Chairperson of the 
HSES Committee of the Board of Directors and the Chief 
Executive Officer, who have approved it for issuance. 
Ecovyst engaged OmnexFuturepast to conduct an 
independent third-party verification with a reasonable 
level of assurance on Ecovyst’s Scope 1 and 2 greenhouse 
gas emissions according to the requirements of the 
WBCSD/WRI Greenhouse Gas Protocol Accounting and 
Reporting standard and on Ecovyst’s corporate-defined 
metrics for water withdrawal and mass of hazardous 
and nonhazardous waste generated for the calendar 
year 2024. Please refer to OmnexFuturepast’s 2024 
verification opinion provided to Ecovyst, dated May 30, 
2025, on page 57 of this report. 

Feedback 
We welcome feedback on this report and look forward 
to receiving your comments and suggestions via email to 
sustainability@ecovyst.com.

The 2024 Ecovyst Sustainability Report describes our 
sustainability journey and how we determine matters 
that are important to our stakeholders, including the 
initiatives and progress we have made to embed 
sustainability into our business practices, products, and 
services. Through this report, we are communicating the 
impact of our environmental, social, and governance 
(ESG) performance relative to material matters, goals, 
and objectives. The terms “we,” “us,” or “our” in this 
report refer to Ecovyst Inc. and its subsidiaries on a 
consolidated basis, unless we state, or the context 
implies, otherwise.

Reporting Guidelines 
This report has been prepared in accordance with the 
Global Reporting Initiative (GRI) Standards and the 
Sustainability Accounting Standards Board (SASB) and is 
guided by the United Nations Sustainable Development 
Goals (UN SDGs). Please see our disclosures under the 
indexes of GRI and SASB indicators at pages 39 through 
56, as well as SDG targets on page 15.

In this report, the use of the term “materiality” and other 
similar terms is intended to reflect our priority ESG issues. We 
are not using such terms as they are commonly used in the 
context of securities, financial statements, and/or financial 
reporting, in the United States or any other jurisdiction.

Scope and Boundary 
All information in this Sustainability Report relates to the 
operations of Ecovyst Inc. and its subsidiaries (Ecovyst) 
from January 1, 2024 through December 31, 2024, 
unless stated otherwise. 
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Participation increased 27% and our steps increased by 
47%, from 2023 to 2024.

“Gold” Recognition for our Sustainable Efforts
Ecovyst’s significant sustainability advancements resulted 
in high EcoVadis ratings. In 2025, Ecovyst received a 
Gold rating from EcoVadis, placing the company in the 
top 95% of all rated companies and making it the only 
North American Sulfuric Acid producer to achieve this 
rating level. 

As part of our Sustainability program and Stewardship 
and Engagement core values, we created a Paid 
Community Volunteer Leave Policy at the end of 2024 
for implementation in 2025 and beyond. Program 
implementation will permit employees to take up to eight 
(8) hours of paid leave each calendar year to participate 
in volunteer activities with approved organizations. I am 
proud of our employees’ passion for giving back to our 
local communities.

Looking Ahead
High standards and continuous improvement are at the 
core of our values at Ecovyst, and we plan to build on 
our 2024 successes. The sustainability goals we set for 
2025 and 2030 serve as our guideposts as we navigate 
the next few years. R&D and product development in 
sustainable fuels, biocatalysis, and advanced recycling will 
enable our customers to deliver increasingly sustainable 
solutions. As a global leader in Sulfuric Acid regeneration, 
we enable a circular and sustainable production process 
for Alkylate, the cleanest gasoline component, that has 
led to decreased Sulfur and GHG emissions. In addition, 
efforts are underway to reduce greenhouse gas intensity 
in our operations and across the value chain through 
energy optimization projects, software technology, and 
potential future uses of artificial intelligence. Protecting 
the environment and operating safely are paramount to 
Ecovyst. So, we will continue to focus on achieving highest 
standards in these areas by continuously improving 
our HSES programs and focusing on the professional 
development of our Ecovyst colleagues. 

We are excited about the future and Ecovyst’s role in 
making the future more sustainable.  

By continuously innovating and investing in these areas, 
we play a significant role in creating a more sustainable 
and prosperous future.

Our Core Purpose 
As illustrated by our deep customer relationships 
spanning decades, Ecovyst’s core purpose is to deliver 
high performance products and reliable service. We 
execute our core purpose through Ecovyst’s “SHINE” 
values – Stewardship, High Standards, Integrity, and 
Engagement - formally launched in July 2024. Orienting 
ourselves to the SHINE values serves us well as we enter 
this next phase of Ecovyst’s journey. Although we place 
equal focus on all values, I believe our strongest attribute 
is high standards. Everyday I proudly witness my Ecovyst 
colleagues strive to meet and exceed expectations 
by serving customers and stewarding our production 
facilities. This passion for high standards has translated 
into new products and services that have enabled our 
customers and society to progress sustainability initiatives. 

We also support our colleagues by setting high standards 
and making continuous improvement in the areas of 
Health, Safety, Environment, and Security (HSES). In fact, 
when it comes to HSES, Ecovyst “sweats the small stuff” 
by measuring our performance with our Perfect Days 
program. Every day Ecovyst aims to achieve a “Perfect 
Day”, a day without significant safety or environmental 
incidents. The Perfect Days program focuses on continuous 
improvement by investigating and preventing even minor 
incidents that fall below regulatory reporting levels.

Our commitment to preventing all incidents helped Ecovyst 
achieve an industry-leading zero OSHA recordables 
injury rate in 2024. I am proud of the safety culture we 
have established through consistently working safely and 
looking after our colleagues each and every day.

To make Ecovyst a healthier workplace, our health, 
safety, and wellness programs became fully operational 
and translated to fantastic results in 2024! In this second 
year of our employee wellness program, we witnessed 
the Engagement of hundreds of our employees in 
numerous charity and fitness runs, walks, and bike races. 
Also, our 2024 90-day company-wide steps challenge 
included 391 of our colleagues and resulted in total steps 
spanning four and one-half times around the globe. 

A History of Innovation
The predecessor of Ecovyst, Stauffer Chemical, 
started producing sulfuric acid in the late 1800s for 
the agricultural and mining industries, and we have 
maintained a continuous supply to our oldest customer 
for over a century. In the 1940s, our company pioneered 
the sulfuric acid regeneration process, establishing a 
circular method to conserve sulfur for essential uses 
during World War II. The Advanced Materials and 
Catalysts segment originated in the 1980s, harnessing 
our expertise to create cutting-edge catalysts that 
facilitate cleaner production of conventional fuels, 
sustainable fuels, and polyolefins. 

Our products and services help our customers develop 
cleaner, sustainable technologies, and we aim to support 
industries that advance society in a positive manner. In 
2024, we invested in silicas for biocatalysis, advanced 
recycling, carbon capture, sustainable aviation fuel, and 
catalyst activation. These efforts focus on reducing energy 
consumption and waste. 

By investing in silicas for biocatalysis, we enhance the 
efficiency and effectiveness of enzyme reactions, leading 
to greener chemical processes. Our work in carbon 
capture mitigates the effects of greenhouse gas emissions, 
helping industries transition to a low-carbon future.

Our commitment to sustainable aviation fuel is crucial 
to reducing the aviation industry’s carbon footprint 
by supporting alternative fuels development. Further, 
through catalyst activation we strive to improve industrial 
processes, making them more efficient and environmentally 
friendly. These initiatives demonstrate our dedication 
to driving technological advancements that promote 
sustainability and reduce environmental impact. 

Ecovyst is dedicated to delivering products and services 
to critical industries worldwide, supporting sustainable 
products and energy.

The global need for energy, data, and sustainable 
products drives opportunities for our diverse offerings. 
Our products, such as Sulfuric Acid, are vital in producing 
basic materials and fuels essential for a sustainable 
global economy, including processing copper for 
electrical conductivity.  Our catalyst materials are critical 
to the production of  Renewable Diesel and Sustainable 
Aviation Fuel.

At Ecovyst, we focus on innovation and efficiency, 
ensuring that our solutions meet the highest standards 
of environmental responsibility. Our commitment to 
sustainability extends beyond our products, influencing our 
operational practices and corporate culture. We invest in 
research and development (R&D) to continuously improve 
our processes and create new technologies that reduce our 
carbon footprint and enhance resource utilization.

Furthermore, Ecovyst partners with stakeholders across 
the supply chain to promote transparency and shared 
value creation. We engage in community outreach 
programs and educational initiatives to foster a deeper 
understanding of sustainability issues and inspire 
collective action towards a more sustainable future.

Our dedication to excellence has earned us recognition 
within the industry, and we pride ourselves on being 
at the forefront of sustainable industrial solutions. By 
prioritizing environmental stewardship and ethical 
business practices, Ecovyst is not only meeting current 
market demands but also paving the way for a greener, 
more resilient world for generations to come.

Our Essential Role in Creating 
Sustainable Solutions

MESSAGE FROM OUR CEO

Kurt Bitting, Chief Executive Officer



6 BUILDING MOMENTUM TOWARDS A MORE SUSTAINABLE FUTURE  |   2024 SUSTAINABILITY REPORT   7

Our Global Footprint
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Ghent, BE; Pasurauan, ID; Rio Claro, BR; 
S. Korea; Warrington, UK 

Wayne, PA

Manufacturing Network

Plant Sites Eco Services

Plant Sites Advanced Materials and Catalysts (AM&C)

R&D Centers
Amsterdam, NL; Conshohocken,PA; Houston, TX; Warrington, UK

Our Global Operations
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global 
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Women on

the Board of
Directors

Board of Directors 
ethnically
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Community
Engagement 

Events

110

Donations

$50K

920

in revenue
in 2024

$704.5M

HSE Perfect
Days

93.4%
Certification of
International

Standards

19 YRS

Sulfuric Acid
Products

>1
Century

Catalyst Products
Classified GHS
NonHazardous

>80%

Metric Tonnes
Regenerated
Sulfuric Acid

>1.4M

Governance

Social & 
Environmental

Environmental

Social

2030 Scope 2
C02-e Metric

Tonnes Reduction
Goal

2030 Scope 1
C02-e Metric

Tonnes Reduction
Goal

65%

3%

Manufacturing
Networks

5

Plant Sites

10

OSHA
Recordables

0
AM&C gross sales

revenue from 
sustainble 

applications

66%

Advanced Silicas
gross sales revenue

from sustainble
applications

39%

Zeolyst gross sales
revenue from

sustainble
applications

87%

R&D
Centers

4

AM&C Kansas City: 
2024 CEO Health & 

Safety Award

Eco Services Baton 
Rouge & Baytown: 

Honorable Mention - 
2024 CEO Health & 

Safety Award

2024 Certificates of 
Excellence for safety 

performance from the 
American Chemistry 

Council at 9 U.S. based 
Ecovyst sites 

EcoServices Baytown 
& Houston: Texas
Chemistry Council

Caring for Texas Awards

EcoServices Martinez: 
2024 Ecovyst 
Sustainability 

Leadership Award (SLA) 
for Climate Change

EcoServices Houston: 
2024 Ecovyst SLA for 

Community Engagement

AM&C Zeolyst 
International Team: 

2024 Ecovyst SLA for 
Product Innovtion

ECOVYST AT-A-GLANCE
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“At Eco Services, we apply over 100 years of manufacturing 
experience in our sulfuric acid product lines to provide high quality 

products and services that are accelerating the shift to a more 
sustainable economy. Our business sits at the center of several important 

sustainability trends, including the regeneration of sulfuric acid, the disposal 
of difficult-to-treat waste streams in our manufacturing process, the manufacture of virgin sulfuric 
acid to support metal production for electrification, and the activation of catalyst products that 
enable more efficient fuel production. 

Along with the positive contributions from our product lines, we are committed to continually 
improving the sustainability of our operations through initiatives to reduce our energy and water 
consumption and our use of chemicals. These efforts will help us reach our own sustainability goals 
while we continue helping our customers address their sustainability priorities today and well 
into the future.”

George L. Vann, Jr.
President, Eco Services

Ecovyst is a leading provider of advanced materials, specialty catalysts, 
and services that play a critical role in building momentum towards a more 
sustainable future. 

With our expertise in material science, global research and development 
footprint, and strategically located manufacturing network, we partner 
with our customers to create novel solutions and advanced production 
processes to increase the sustainability of mature businesses and advance 
the development of emerging technologies needed for a safer, cleaner, 
and healthier world. This strategic direction, combined with our company-
wide commitment to sustainability and focus on health, safety, and 
environmental stewardship, make Ecovyst a catalyst for positive change. 

We operate through two uniquely positioned, specialty businesses: 

•	 Eco Services is the leading provider of sulfuric acid regeneration services 
for the North American refining industry by supporting the production 
of alkylate, a key component in cleaner-burning fuels. Eco Services also 
provides virgin sulfuric acid needed for the creation of a multitude of 
products, waste treatment services that divert materials from landfills 
and deep well injection sites, and catalyst activation for renewable fuels. 

•	 Advanced Materials and Catalysts (AM&C)  is a leading provider of 
customized silica and zeolite technologies that support the transition to 
clean energy and a circular economy for plastics. AM&C catalysts and 
supports, functionalized silicas, and zeolites enable the production of 
sustainable fuels and lighter weight polyethylene-based plastics. They also 
enable plastic recycling through catalyzed pyrolysis and carbon capture.

Your Catalyst  
 for Positive Change

Eco Services’ Evolution
From its roots in sulfuric acid processing, our Eco Services business unit has evolved to offer four distinct product lines 
that are all dedicated to services that have a positive impact on our planet:

Regeneration Services. We regenerate over 
1.4 million metric tonnes of spent sulfuric acid 
annually. The process takes waste materials 

that would otherwise be sent to landfills or deep well 
injection and uses them to create alkylate, the most 
desirable fuel blending component in high-octane fuels, 
used to meet stringent emissions requirements and other 
clean fuel specifications.

Virgin sulfuric acid.  Our specialty, high-
quality grades of sulfuric acid are used in 
industrial and mining applications, including 
the extraction of copper, borates, and lithium 

that are in high demand for sustainable energy sources 
and electric vehicles.

Chem32. Our catalyst activation product line is Eco 
Services’ highest growth area, driven by the rising 
demand for cleaner, renewable fuels. Chem32 
serves high-impact businesses by activating catalysts 

for renewable fuel production, as well as other refining 
catalysts that help provide clean fuels.

Treatment Services. We improve the sustainability 
of businesses through the treatment of our customers’ 
hard-to-dispose-of hazardous and nonhazardous 

materials. We convert these materials to energy, which in turn 
reduces our use of natural gas and results in our own 
electricity generation.

OUR COMPANY

Enabling 
sustainability 
through two 

specialty 
business units

Ec
o 

Se
rv

ic
es
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As a leading Advanced Materials and Catalyst innovator and producer, we partner with 
customers to develop solutions for some of the world’s largest opportunities and biggest 
challenges.

Our team of creative scientists and deep manufacturing experts are leveraging their 
combined know-how across a range of topics to:

•	 Improve the cost effectiveness of plastic circularity through use of our novel Zeolite-based catalysts 
to lower the temperature for pyrolysis and help produce a higher value product for our customers.

•	 Achieve greenhouse gas reduction through use of our Advanced Silicas to capture and repurpose 
carbon dioxide (CO2) to produce new chemicals.

•	 Accelerate biocatalysis as a cost-effective method to produce food and chemicals with our Advanced 
Silica immobilized enzyme materials.

•	 Drive production of Renewable Diesel and Sustainable Aviation Fuels through our custom Zeolites 
and thereby enable deep dewaxing necessary for fuels-based sustainable feedstocks to meet cold 
flow specifications. 

As we innovate new solutions for our customers, we ensure our teams focus on sustainable 
manufacturing processes and product life cycle analysis. I am proud to lead our employees and teams 
and am proud of their dedication and momentum towards creating solutions that enable sustainable 
chemistry and sustainable production processes that benefit our customers, the communities that we 
operate in, and our stakeholders. 

Paul Whittleston
President, Advanced Materials and Catalysts

Advanced Materials and Catalysts’ Evolution
Over the past four decades, we have cultivated deep research and development expertise and a flexible global 
production capability dedicated to modifying silica and zeolite materials to enable the creation of high-value  
products.Our strong focus on developing products for emerging and sustainable applications is supported through  
two primary technologies:
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Advanced Silicas.  We have built on our legacy of 
creating silica catalysts that make polyethylene 
plastics lighter and stronger by developing new 

silica materials, such as our advanced silica product lines 
that address emerging sustainability initiatives; enzyme 
immobilization in food applications and chemical and 
biomass-based processes; and solutions for carbon 
capture and water cleanup. These products are marketed 
under the names AlphaPol™ polyolefin catalysts, 
AlphaCat® chemical catalysts, and AlphaSelect® 
functionalized silicas.

Zeolyst International.  Our advanced zeolite-
based materials play a key role in lowering fuel 
emissions, creating renewable diesel and 

sustainable aviation fuel, and enabling advanced plastics 
recycling processes that require less energy and result in 
pyrolysis oil that can be sold or further processed into 
higher value products. These products are marketed under 
the names Opal Renew™ zeolites for renewable fuels 
production, Opal Infinity™ zeolites for advanced recycling, 
Opal Pure™ zeolites for emission control applications, 
Opal Blue™ zeolites for clean water applications, and 
Opal Velocity™ zeolites for hydrocracking.

At Ecovyst, we have a unique 
internal and external focus 
on sustainability that sets us 
apart. In 2023, we aligned 

our goals to clearly focus 
on this internal and external 

strategy and set quantifiable 
environmental, social, and governance (ESG) goals 
and targets to guide our progress and demonstrate 
our accountability to our aspirations. We are proud 
that our technologies, inorganic products, acid 
regeneration business, and treatment services provide 
sustainable solutions for our customers, while our focus 
on environmental compliance, health and safety, and 
community engagement has a measurable positive 
impact on the planet, our people, and the communities 
in which we operate. And personally, I am proud of the 
momentum we are gaining in meeting our 2025 goals 
and working towards accomplishing our end of year 
2025 and 2030 goals.

Focusing on momentum, I would like to highlight a few 
of our many accomplishments in 2024. In terms of the 
environment, our 2024 average power generation from 
turbine generators within Eco Services was 123,400 
megawatt hours (MWh), which represents substantial 
improvement over our 70,682 MWh average in 2023. 
The 2024 generation equates to the amount of energy 
used by over 11,900 average U.S. households each 
year. In addition, we realized sixty-six (66) percent 
of our AM&C business gross sales from products that 
enable sustainable applications. Although this is a slight 
reduction from 2023, it exceeds our 2025 goal of 65% 
and our 2030 goal remains directionally on target.

Relating to the social component, our employees had 
zero OSHA (or globally OSHA-equivalent) recordable 
illnesses or injuries during the 2024 calendar year. 
Further, we instituted a formal program at the end of 
2024 that encourages our employees to take up to eight 
(8) hours per year in paid volunteer leave to enhance our 
community engagement with organizations handpicked 
by each location. 

Finally, in terms of governance, the composition of the Board 
of Directors changed in 2024 to include more gender-
diverse representation. Also, I am proud of my December 
2024 appointment as a non-executive director of Ecovyst 
Zeolites B.V. with the approval of the Works Council.

As you can see, we are focused on delivering meaningful 
improvements each year to meet our near- and long-term 
sustainability goals. For example, for the second year in 
a row, we obtained a higher level of assurance for some 
of our sustainability performance data (i.e., Scope 1 and 2 
greenhouse gas emissions, water consumption, and mass 
of hazardous and nonhazardous waste generated) from 
our third-party verification partner, OmnexFuturepast. 
We, at Ecovyst, remain committed to our mission to 
advance our company’s own sustainability and the 
sustainability goals of our customers.

Colleen Grace Donofrio
Vice President of Environment and Sustainability

Our Progress in Executing our Strategy

Gaining Momentum: 
Our Approach to Sustainability
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To guide our sustainability journey, we set 
specific goals related to environmental 
metrics, sustainable product development, 
responsible procurement, health and safety, 
and community engagement. We regularly 
review our sustainability strategies and 
progress, looking for opportunities to refine 
these goals based on additional data and in 
response to changing demands. Through this 
review process, we identified several changes 
to our 2025 and 2030 sustainability goals in 
2023. Please learn about our progress toward 
many of the specific goals identified below in 
the related sections of this report. 

SUSTAINABILITY GOALS 2025 2030 PROGRESS AS OF DECEMBER 31, 2024

Fuel Usage
Implement a network-wide natural 
gas optimization plan

Achieve ~10% reduction in natural gas 
usage or obtain equivalent offsets

�Met the 2025 Goal by implementing site-specific optimization plans to 
reduce natural gas usage

Power Usage

Achieve 65-70% of electricity usage 
from on-site generation and/or 
renewable energy by end of year 
(EOY)

Achieve 75-80% of electricity usage 
from on-site generation and/or 
renewable energy

�Made progress toward meeting the EOY 2025 Goal through increased 
on-site electricity generation in 2024 over 2023 & increased 
renewable energy use at AM&C’s Delfzijl site from 80% in 2023 to 
100% in 2024

Waste Management
Achieve 40% reduction of on-
site hazardous waste generation

Achieve an additional 10% reduction of 
on-site hazardous waste generation

�Met the 2025 Goal of achieving > 40% reduction in on-site hazardous 
waste generation 

Water Management
Perform a water balance covering 
at least 50% of the water supply 
volume by EOY

Implement projects identified in water 
balances to reduce water usage by ≥ 
10%

�Made progress toward meeting the EOY 2025 Goal by conducting 
water balance studies at the Eco Services’ Baton Rouge & Houston sites

Product Sustainability
Achieve 65% AM&C gross sales 
revenue from products enabling 
sustainable applications

Achieve 75-80% AM&C gross sales 
revenue from products enabling 
sustainable applications

�Met the 2025 Goal of achieving > 65% of AM&C gross sales revenue 
from products enabling sustainable applications

Responsible Procurement Assess 100% of strategic suppliers Report on score improvements
�Met the 2025 Goal of assessing 100% of the AM&C & Eco Services’ 
strategic suppliers

Health & Safety Metrics
Achieve a Total Recordable Incident 
Rate (TRIR) of ≤0.45

Achieve a Total Recordable Incident 
Rate (TRIR) of ≤0.25 �Met the 2025 Goal of achieving a TRIR of ≤ 0.45

HSE Performance
Achieve Perfect Days within each 
business unit of ≥ 92%

Achieve Perfect Days within each 
business unit of ≥ 95%

�Met the 2025 Goal of achieving Perfect Days of ≥ 92% for both AM&C 
& Eco Services 

Governance
Require all employees to have 
annual ethics and compliance 
training each year

Obtain ISO 37001 certification of an 
Anti-bribery Management System 
under ISO 37001

�Met the 2025 Goal of requiring each Ecovyst employee to receive 
annual ethics and compliance training

Community Engagement

By EOY standardize tracking of all 
community engagement activities 
and permit all employees to take up 
to 8 hours/year paid volunteer leave 

Continue to permit all employees to 
take up to 8 hours/year paid volunteer 
leave with a goal of at least 1,800 
hours of volunteer time per year

�Made progress toward meeting the EOY 2025 Goal by establishing a 
formal Corporate Paid Community Volunteer  Leave Policy

2019 is the baseline for reduction goals.

The Targets that Guide our Strategy
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Shared �Responsibilities  
Across Our Organization 

SUSTAINABILTY GOVERNANCE

Our Board of Directors, including the Board’s Health, 
Safety, Environment, and Security (HSES) Committee, 
provides global oversight of the Company’s sustainability 
efforts. The HSES Committee reviews our sustainability 
policies, initiatives, and performance and provides input 
regarding current and emerging sustainability trends. 

Our Chief Executive Officer is responsible for setting 
the strategic direction of Ecovyst’s sustainability 
approach and processes, with assistance from the Senior 
Leadership Team, including the Vice President (VP) of 
Environment and Sustainability, and other members 
of the Management Team. The VP of Environment and 
Sustainability oversees the implementation of Ecovyst’s 
sustainability initiatives and monitors Ecovyst’s goals and 
targets, with the aide of the Director of Sustainability. 
The Director of Sustainability works collaboratively 
with various teams, functions, and members of the 
Management Team to implement our sustainability goals 
and initiatives, manage our ESG data, and respond to 
customer requests for sustainability data to aide in their 
ESG journey.

UN Sustainable Development Goals 
(SDGs) & UNGC Ten Principles
Ecovyst is a participant member of the United 
Nations Global Compact (UNGC). UNGC 
is an UN-led initiative that encourages 
companies to do business responsibly by 
aligning strategies and operations with 
the Ten Principles on human rights, labor, 
environment, and anti-corruption. We 
value our membership and look forward 
to continuing our commitment to building a 
sustainable future.

Ecovyst has also aligned its sustainability 
strategy with the UN SDGs. We continue to 
deliver improvements across seven of the UN 
SDGs through our products and services that 
promote sustainability, such as our advanced 
materials that reduce emissions, promote clean 
water, and enable renewable fuels, as well as 
through our health, safety, human capital, and 
community engagement programs.

Awards and Recognition
EcoVadis Gold Rating

Our ongoing investments in 
sustainability earned Ecovyst a Gold 
Sustainability Rating from EcoVadis 
based on calendar year 2024. This 
Gold Rating places Ecovyst in the top 
five percent of companies rated by 

EcoVadis over the prior 12-month period and continues to 
be a testament to our advancements made across 21 
sustainability criteria under 4 key sustainability themes: 
Environment, Labor and Human Rights, Ethics, and 
Sustainable Procurement. 

EcoVadis is the world’s largest provider of business 
sustainability ratings, with a global network of more than 
150,000 rated companies. The EcoVadis sustainability 
assessment methodology evaluates how well a company 
has integrated the principles of Sustainability/Corporate 
Social Responsibility into its business and management 
systems. The methodology is built on international 
sustainability standards, including the GRI, the United 
Nations Global Compact, and ISO 26000. 

2024 Ecovyst Sustainability  
Leadership Award Winners
Our team members are empowered to drive 
sustainability improvements across our organization 
through the Ecovyst Sustainability Leadership Award 
program. Launched in 2022, these awards recognize 
Ecovyst sites, work teams, and individual employees that 
demonstrate meaningful sustainability improvements in 
the areas of climate change reduction, product/process 
innovation, and social engagement.

We received applications covering 14 outstanding 
projects in 2024 and the 3 award winners are:

Robert Coxon Environmental Initiative Award for the 
Most Impactful Climate Change Reduction Project  – 
Eco Services’ Martinez site for implementing various 
projects to generate its own electricity thereby reducing 
its greenhouse gas footprint. Read more about these 
projects on page 27. 

Ecovyst Sustainable Innovation Award for the Best 
New Sustainable Product and/or Process – The 
Conshohocken Zeolyst International R&D Team for 
developing an Opal Infinity™ zeolite that advances the 
recycling of end-of-life plastics. Read more about this 
project on page 24. 

Ecovyst Community Impact Award for the Most 
Impactful Social Contribution  – Eco Services’ Houston 
site for continuing its long-standing tradition of service 
to and support of the local community through numerous 
community schools, organizations, and events. Read more 
about the site’s tradition of community service on page 37. 
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Stakeholder Engagement
We identified eight stakeholder groups representing parties who are either able to influence our operations and/or 
reputation or are potentially impacted by what we do. These groups include government or regulatory authorities, 
employees, local communities, customers, suppliers, shareholders, the R&D community, and industry associations.

Each group is important to us as we develop and implement our sustainability strategies and initiatives. We are also 
committed to building relationships with our stakeholders via open and transparent communication. We accomplish 
these goals through established engagement platforms in which we update our stakeholders on our operations, 
performance, and direction, while obtaining feedback on their needs, interests, and expectations. 

Stakeholder Areas of Interest How We Engage

Governments/ 

Regulators 

•	 Compliance
•	 Collaboration for sustainability 
•	 Policy & regulatory directions 

•	 Inspections & audits
•	 Meetings & other communication channels
•	 Governmental conferences & events

Employees •	 Safe & inclusive working environment 
•	 Career development 
•	 Competitive remuneration 
•	 Company culture 

•	 Town hall meetings 
•	 Reports, email announcements, newsletters & videos 
•	 Surveys 
•	 Training programs 
•	 Social media 
•	 Team Building, Wellness Events & Corporate Social 

Responsibility Activities 
•	 Union/Works Council/other employee representative bodies

Local Communities •	 Community development •	 Philanthropy & donations to local organizations
•	 Employee volunteers
•	 Exhibition related events 

Customers •	 Customer experience
•	 Quality management 

•	 Meetings & other communication channels 
•	 Innovative collaboration
•	 Industry partnerships

Suppliers •	 Transparency
•	 Business relationship & development 
•	 Community development 

•	 Supplier audits
•	 Supplier surveys
•	 Supplier Code of Conduct 
•	 Periodic performance evaluation

Investors/Shareholders •	 Business direction & activities 
•	 Financial performance 
•	 Sustainability indices

•	 Annual Reports & Sustainability Reports 
•	 Proxy statements & SEC filings 
•	 General meetings 
•	 Investor briefings 
•	 Conference calls 
•	 Ratings & indices

R&D Community •	 Scientific ventures 
•	 Sustainable business growth

•	 Research partnership & collaboration 
•	 Knowledge sharing events & seminars

Industry Associations •	 Sustainable initiatives 
•	 Industry developments 
•	 Building network 

•	 Industry forums 
•	 National & international conferences 
•	 Networking events 

Our Enviro�nmental, Social, and  
Governance (ESG) Materiality Matrix 

Ecovyst’s performance and ability to create shareholder value are impacted by various environmental, social, and 
governance (ESG) factors. In 2023, we conducted our most recent comprehensive materiality assessment, guided by 
the GRI process of identification, prioritization, and validation, to identify specific ESG factors that are material to our 
company and to our stakeholders. Ecovyst identified specific material matters to better define our strategies and to 
guide development of plans that focus on issues that are most important to us. Identification of our material matters also 
helps us allocate our resources more effectively to manage emerging issues and meet our stakeholders’ expectations. 
Thus, this report has been written for a range of audiences, providing balanced and relevant content that embodies 
stakeholder inclusiveness. For more on our stakeholder engagement, see page 17. 

Within this report and on our regularly updated website, you will find many of the required ESG disclosures that pertain 
to the contents of this matrix. Please keep the matrix in mind as you read this report.
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Sustainabi�lity-Led  
Business Principles

GOVERNANCE

Leadership Structure
We embed sustainability throughout our organization 
with a strong corporate governance structure that 
includes Board and executive-level oversight and 
policies that clearly detail our expectations for ethical 
business practices, risk management, and responsible 
sourcing. The Ecovyst senior leadership and Board of 
Directors provide oversight for the company and guide 
our corporate governance framework. Our Board of 
Directors consists of a majority of independent directors 
as required by the listing standards of the New York Stock 
Exchange. In 2024, our board included three directors 
who identify as women and two directors who identify as 
ethnically diverse. The Board of Directors also maintains 
four key committees that, among other responsibilities, 
oversee specific functions at Ecovyst:

•	 Health, Safety,Environment, & Security Committee:  
Provides oversight of the company’s health, safety, 
environmental, security, & sustainability policies, 
processes, and initiatives, and the company’s 
performance in those areas.

•	 Audit Committee:  Oversees the company’s 
accounting and financial reporting process, audits of 
the company’s financial statements, the company’s 
enterprise risk management program, and the 
company’s cyber security processes and procedures.

•	 Compensation Committee:  Oversees Ecovyst’s 
employee benefits and compensation program. 

•	 Nominating and Corporate Governance Committee:  
Identifies and recommends nominees for election 
to the Board and governance best practices, and 
oversees and evaluates the Board and its dealings 
with management. 

To learn more about our corporate governance and Board 
structure please see our 2025 Proxy Statement. 

Ethics and Compliance 
At Ecovyst, our core values are stewardship, high 
standards, integrity, and engagement, reflected in the 
acronym “SHINE.” In July 2024, we officially kicked off 
our SHINE program. The SHINE values inform how we 
interact with team members, customers, vendors, and 
the communities where we work and live. We require our 
team members to make ethical decisions, maintain a safe 
and fair work environment, and report ethical concerns 
and violations in accordance with our Code of Conduct. 
We are committed to conducting our business in strict 
compliance with the laws of the countries where we 
operate and sell our products in a manner fully protective 
of human rights.

On a quarterly basis, employees are nominated for 
two (2) SHINE awards. The first quarterly awards were 
presented in December 2024 to employees at the AM&C 
Delfzijl and Eco Services’ Dominguez sites.

Code of Conduct 
Our Code of Conduct establishes ethics and compliance 
principles for all employees based on our core values, 
such as providing a safe workplace, respecting the 
environment and our communities, and avoiding conflicts 
of interest. In 2022, we introduced a revised Code of 
Conduct. Employees received Code of Conduct training 
during 2023. Newly hired employees also receive this 
training. Please see the complete Code of Conduct here. 

Policies to Maintain Ethical Standards 
and Compliance
In addition to our Code of Conduct, Ecovyst 
maintains other robust policies to uphold 
its ethical standards and ensure that the 
company remains compliant with regulations 
and industry guidelines for internal controls, 
risk management, and fraud deterrence. 
These policies include:

•	 Sarbanes Oxley Compliance (SOX) 

•	 Whistleblower and Complaint Investigation 
Policies 

•	 Human Rights Policy

•	 Data Privacy and Cybersecurity

Please read more about each of these on our 
Policies page. 

Enterprise Risk 
Management
We maintain a rigorous Enterprise Risk Management 
(ERM) process to help our team identify, evaluate, and 
work to mitigate the various risks our company faces.  
Key efforts include:

•	 A CEO-led multi-disciplinary ERM Council that 
oversees our internal ERM efforts, including risk 
reduction measures for operational, strategic, 
financial, legal, regulatory, reputational, 
environmental, safety, and other risks arising from our 
business units. 

•	 Our General Counsel, Director of Internal Audit/SOX 
Compliance, and other employees regularly review 
items in our risk profile and the efforts to mitigate those 
risks with our Board and its committees. 

•	 We refresh our risk analysis on a continual basis in an 
effort to ensure that Ecovyst is identifying emerging 
risk areas, not taking unreasonable risks, and 
implementing appropriate mitigation measures for 
identified risks.

Business Continuity and Succession Planning
We carry out business continuity and succession planning 
as part of our risk management efforts. To help ensure 
business continuity, Ecovyst maintains risk response and 
action plans at each of its sites to allow site managers 
and employees to react swiftly and deal effectively with 
events and incidents that could otherwise result in major 
damage to the organization, its employees, products, 
services, and reputation, such as environmental releases, 
weather events, and natural disasters. 

We carry out succession planning for Ecovyst executives 
and all salaried employees to ensure continuity in 
those positions. Where possible, we identify internal 
candidates for succession. For company leaders below 
the executive level, we conduct succession reviews to 
evaluate leaders’ potential to advance further in the 
organization and to identify future leaders to fill their 
positions.

Product Safety and 
Stewardship
Ecovyst creates innovative advanced materials and 
catalysts that help our customers develop and advance 
sustainable solutions. With rising demand for products with 
an improved sustainability profile, we have focused our 
research and development (R&D) investments on projects 
that will accelerate the transition to a cleaner, greener 
economy. You’ll find more details about our R&D process 
and sustainable product pipeline on pages 22 and 23.

Because our products play a key role in enabling 
sustainable end uses, we have a responsibility to ensure 
they are created, distributed, and used in a responsible 
way. Our product safety and stewardship processes help 
ensure that our products are safe for our people, our 
communities, our customers, and the environment. We 
are dedicated to designing, manufacturing, marketing, 
and distributing these products in a responsible, 
sustainable, and ethical manner. Melvern HQ SHINE 

Celebration

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001140361-25-012747/0001140361-25-012747.pdf
https://www.ecovyst.com/wp-content/uploads/2024/01/Ecovyst-Code-of-Conduct.pdf
https://www.ecovyst.com/sustainability/policies/
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Product Safety
We take active steps to advance product safety, including:

•	 Developing and delivering products that are safe 
for their intended use throughout their life cycle, 
including manufacturing, transport, use, and ultimate 
disposition. 

•	 Working to minimize long-term impacts on health, 
safety, and the environment.

•	 Ensuring our products comply with regulations in the 
jurisdictions where they are manufactured and sold.

We register products manufactured and sold in the 
European Union under the REACH® program, and all 
commercial products sold in the United States comply 
with the U.S. Environmental Protection Agency’s TSCA 
Inventory requirements.

Our products are generally classified as safe and 
low-risk materials that are not included on regulatory 
lists of chemicals of concern. When used as intended, 
our products do not pose a significant risk to the 
environment or to consumers, based on their chemical 
and physical properties, as well as their toxicological and 
ecotoxicological profiles. 

More than 80% of our catalyst 
products are classified as 

nonhazardous by the GHS  
and the UN Model 

Transportation regulations.

Product Stewardship
We are committed to the Global Product Strategy (GPS), 
which is designed to improve product stewardship 
actions and to increase public awareness and confidence 
that chemicals in commerce are safely managed 
throughout their life cycle. Our implementation of GPS 
principles includes: 

•	 Comprehensive guidance and support to our 
commercial partners and other relevant stakeholders. 
We ensure they are equipped with the necessary 
information and assistance for optimal use of our 
products.

•	 Regular internal and external audits to ensure 
the effectiveness of our product stewardship 
initiatives. These audits encompass a comprehensive 
examination of our product approval procedures, 
evaluation of product information management, and 
verification of our supply chain’s active participation in 
managing the life cycle of our products.

•	 Promoting recycling for end-of-life management of 
our products, thereby reducing our impacts on the 
environment, the community, and taxpayers.

Animal Welfare
Ecovyst extends our commitment to product 
safety to animal welfare. We do not conduct 
studies using animals except where required 
by law or to ensure the safety of our products 
when non-animal alternatives are not yet 
available.

Safe Transportation 
We are dedicated to the safe transportation of 
products by truck, rail, and barge. We ensure shipments 
and safety measures comply with the requirements 
of relevant governing bodies, including the U.S. 
Department of Transportation (DOT) and the U.S. Coast 
Guard. Our safe transportation processes include: 

•	 Vetting drivers and equipment for products shipped 
by truck. To ensure compliance with DOT safety 
regulations, we provide drivers with training and 
perform regular reviews and inspections. 

•	 Ensuring shipment by rail complies with Federal 
Railroad Administration regulations. In addition, we 
lease our railcars long-term and have proactively 
implemented additional safety measures, such as 
using thicker steel in rail car bodies, installing domed 
lids to provide extra protection in the event of a 
derailment, and utilizing corrosion-resistant stainless 
steel flanged fittings. 

Excellence in Rail Transport 
In 2024, Ecovyst received a safe handling and 
product stewardship award from the Canadian 
National Railway. The Canadian National 
Safe Handling Award recognizes our 2024 
shipments of hazardous material with zero non-
accidental releases (NARs) of product. Fewer 
than 300 shippers receive this award annually. 

•	 Complying with U.S. Coast Guard regulations for 
safety and maintenance for transportation of products 
by barge. In addition, we contract with tugboat 
companies to haul our barges, conducting regular 
audits to ensure they remain compliant with U.S. Coast 
Guard regulations.

•	 Inspecting new customers’ sites to ensure they can 
receive our products safely. We conduct additional 
safety audits and on-site customer training as needed.

Sustainable and Ethical Sourcing
Our business depends on maintaining a stable and reliable 
supply of the raw materials used by our Eco Services and 
Advanced Materials and Catalysts operations. We have 
implemented several sustainable and ethical sourcing 
practices to ensure the continuity and sustainability of our 
supply chain. These practices include: 

•	 Identifying multiple sources of necessary materials, 
when possible, to ensure options are available in 
periods of limited supply.

•	 Sourcing materials in accordance with the Ecovyst 
Supplier Code of Conduct.

•	 Assessing suppliers’ environmental, health, and safety 
compliance with applicable laws and regulations. 

Business and Site-Specific 
Certifications

Our corporate-level RC14001®:2023 
certification applies to our US operations, 
and our Delfzijl location maintains a current 
site-specific ISO 14001:2015 certificate. We 
obtain other site-level certifications as 
needed based on the products 
manufactured and the industries we serve. 
These certifications may include Halal, 
Kosher, and cGMP certifications or 
alignment. Please refer to our website for a 
complete list of certifications by site.

https://d1io3yog0oux5.cloudfront.net/_4f518f7dd47208599b5979f97c94106d/ecovyst/db/1923/17824/file/ECO-7044+Ecovyst+Inc.+Supplier+Code+of+Conduct.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
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Our Global R&D Centers
Ecovyst operates a network of four R&D centers around the world to meet  
our customers’ growing need for sustainable solutions. 

Conshohocken, PA

R&D Center & Pilot Plant

Novel Development for Catalysts,  
Supports, and Advanced Materials 

Houston, TX

Eco Services Houston Site

Analytical and Development Center

Amsterdam, NL

Shell R&D Center

Refining Catalysts Development  
for the Zeolyst JV with Shell

Warrington, UK

R&D Center

Novel Catalysts Development for Finished 
Catalysts and Supports

Ecovyst is uniquely positioned to address environmental 
sustainability through our two-part strategy: Offering 
a portfolio of products and services that enable our 
customers to create sustainable solutions, while reducing 
the environmental impact of our own operations. 

Our existing products and services, as well as our R&D 
process, are focused on delivering key environmental 
benefits, such as combating climate change through 
cleaner and renewable fuels, conserving resources, 
protecting clean water, and reducing waste by 
promoting circular processes for reuse and recycling. 
We are simultaneously pursuing similar goals for our 
own operations through efforts to reduce our company’s 
carbon footprint, manage and reduce waste, and 
conserve water in our production processes. 

We follow a detailed Environmental Management 
System to guide our sustainable transformation and 
are continually launching initiatives to improve our 
environmental performance, several of which are 
highlighted in this section of the report. 

Advancing Sustainability 
through Innovative Products and 
Operational Improvements 

ENVIRONMENTAL MANAGEMENT

Innovations that Enable 
the Sustainable Future
We apply our expertise in advanced materials and 
catalysts to accelerate the shift to a sustainable economy. 
With an extensive R&D team that includes material 
scientists, chemists, and chemical engineers, and our 
global R&D and production network, we are a leading 
sustainability partner for our customers—helping 
businesses in multiple industries conceive, test, develop, 
and commercialize solutions that address some of the 
world’s most pressing environmental challenges. 

Our R&D teams have focused their innovation efforts 
on emerging sustainable technologies and critical 
environmental trends, such as:

•	 Decarbonizing diesel-based vehicles and air 
transport.

•	 Carbon capture, storage, and reuse.

•	 Enzyme immobilization for food, chemical, and 
biomass-based processes.

•	 Metals recovery and water clean-up in industrial 
processes.

•	 Advanced recycling of plastics through catalyzed 
thermal pyrolysis.

Our commitment to sustainable innovation is already 
evident:  In 2024, 66% of gross sales revenue for 
our AM&C business came from products that enable 
sustainable applications.  Our goal is to increase that 
figure to 75%-80% by 2030. 

Our Innovation Process - A Customer-Driven Approach 
Ecovyst’s R&D teams and customers work collaboratively to create tailored products that deliver sustainable 
outcomes through a formal stage-gate innovation process taking new products from concept to commercial 
applications.  We develop tailored solutions by emphasizing agility and speed to market in our operations, 
enabling us to rapidly adapt to industry changes and customer needs while ensuring each customer’s product 
requirements are delivered efficiently and effectively. For example, in 2024 we developed a portfolio of Opal 
Infinity™ zeolites and catalysts to enable waste plastics recycling. See the graphic below and page 24, for more 
information on this new sustainable product line. 
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Zeolite for Advanced Recycling of End-of-Life 
Plastics: The Ecovyst Sustainable Innovation 
Award for the Best New Sustainable Product 
With global plastic production projected to triple by 
2060 and less than 10% of end-of-life plastic currently 
being recycled due in part to mechanical recycling 
limitations in conventional recycling methods, innovative 
solutions and forward-thinking ideas are urgently 
needed to combat the growing plastic waste crisis.

The Conshohocken Zeolyst International R&D Team 
heeded the call by developing a new laboratory unit 
for advanced recycling (dubbed LUNAR) that deploys 
a testing protocol for catalytic pyrolysis activity and 
material characterization capabilities to quickly 
customize solutions for these emerging technologies. 

The LUNAR unit was used to develop a portfolio of Opal 
Infinity™ zeolites and catalysts that enable processing of 
rejected waste plastics into valuable feedstocks through 
catalytic pyrolysis, with a resultant increase in efficiency 
and decrease in greenhouse gas (GHG) emissions, fossil 
energy use, water use, and solid waste, as compared 
to traditional thermal pyrolysis and virgin plastic 
production. These innovations resulted in awarding the 
Conshohocken Zeolyst International R&D Team the 2024 
Ecovyst Sustainable Innovation Award for the Best New 
Sustainable Product.  

Building a Pipeline of Advanced  
Sustainable Solutions
Through our focus on innovation, we are expanding 
Ecovyst’s already extensive portfolio of products that 
address core sustainability goals. We have several 
products under development that enable emerging 
technologies needed for cleaner air, cleaner water, and 
responsible use of resources, including: 

•	 Bio-catalysts for enzyme immobilization in food, 
chemical, and biomass-based processes. 

•	 Functionalized silicas for recovering metals and 
cleaning water used in industrial processes.  

•	 Functionalized silicas for carbon capture, storage, and reuse. 

•	 Zeolites for renewable diesel and sustainable aviation 
fuel production. 

•	 Catalysts for alcohol-to-jet fuel production, which 
convert alcohol  from renewable resources into 
sustainable aviation fuel.  

•	 Zeolite catalysts that enable more efficient thermal 
pyrolysis for recycling plastics.  

Reducing the Environmental Impact 
of our Operations
Ecovyst is pursuing a broad-based strategy for advancing 
sustainable practices across our operations. Guided by our 
commitments to environmental stewardship and continual 
improvement, we have developed a series of policies 
and practices that share responsibility for these efforts at 
all levels of the company, including senior management, 
employees in charge of our daily operations, and various 
functions in between. 

We employ a team of health, safety, environmental, 
and sustainability professionals to lead our company’s 
environmental management program, improve 
processes, and clearly spell out performance 
expectations through initiatives such as our Health, 
Safety, Environment & Security (HSES) program and 
Environmental Management System. All employees 
receive training to help them understand and uphold our 
HSES commitments and create a work environment that’s 
safe for ourselves, our communities, our customers, and 
the environment. 

Environmental 
Management System 
We operate our facilities under a company-wide 
EMS that includes governing policies, detailed 
implementation procedures, ongoing monitoring, 
and routine audits to measure our environmental 
performance, as well as to identify opportunities for 
improvements in energy efficiency, waste reduction, 
recycling, and water use.

Key features of our environmental management  
system include:

•	 Adherence to strict regulatory requirements, 
operating permits, and industry standards, as well 
as Ecovyst’s 20 Behavioral Safety and Operational 
Safety Principles.

•	 Compliance tracking systems that define the policies 
and practices needed to uphold environmental 
requirements at the facility level. These systems guide 
our employees in day-to-day decision making by 
identifying hundreds of tasks, including scheduled 
maintenance, instrument calibration, and routine 
checks. The system also assigns responsibility for 
completing identified tasks to specific individuals, such 
as our process engineers and unit managers.

•	 Periodic audits to evaluate each facility’s performance 
against our 20 Behavioral Safety and Operational 
Safety Principles, industry standards, such as 
RC®14001:2023 and ISO14001:2015, and health, 
safety, and environmental regulatory requirements. 

•	 Process safety investigations of any event, even 
minor spill containment issues, to determine 
potential environmental impacts, root causes, 
future preventative actions, and opportunities for 
improvement.

•	 Integration of environmental impact assessments into 
all capital improvement decisions, and examination 
of the potential environmental impacts of proposed 
process and operational changes through our 
Management of Change (MOC) Process.

Level 3 Releases
Level 3 releases are our classification of 
releases that have significant off-site impacts. 
Thanks to the diligence of our team members 
and through our Environmental Management 
System and HSES policy, we have had zero (0) 
Level 3 environmental releases at any of our 
sites since 2016.

Carbon Disclosure Project (CDP)
Ecovyst submitted responses to the CDP 
Corporate Annual Questionnaire on September 
30, 2024 and received an overall Climate score 
of “C”, equivalent to our 2023-based score, and 
a first year overall Water score of “C”, for the 
information we disclosed. 

•	 Transportation risk assessments to evaluate 
environmental impacts and improvement 
opportunities based on the types of materials 
transported and the mode of transportation. We 
conduct similar assessments with our third-party 
transportation relationships as part of our ongoing 
performance criteria and evaluation process.
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Greenhouse Gas Emissions
Reducing greenhouse gas emissions (GHG) throughout 
the global economy is essential to averting the impacts 
of climate change, and Ecovyst is committed to doing our 
part in that effort. We have been calculating the GHG 
impacts of our U.S. facilities and select global sites since 
2018 and are implementing initiatives to control GHG 
emissions from our operations.

We follow GHG Protocols to calculate our Scope 1 and 
Scope 2 emissions for all Ecovyst facilities and retained 
OmnexFuturepast to verify our 2024 Scope 1 and 2 GHG 
emissions, water consumption, and waste generation 
and provide reasonable assurance.

The majority of our GHG emissions originate from Eco 
Services’ spent sulfuric acid regeneration and thermal 
treatment activities and Ecovyst’s natural gas usage. 
However, those emissions are partially offset by the 
sustainability benefits of those operations, such as the 
ability to recycle spent sulfuric acid, the treatment of waste 
that would otherwise require disposal in landfills or deep 
wells, and our use of waste heat and steam to generate 
electricity at our facilities for internal use or to supply to 
energy grids. 

Through our ongoing efforts to optimize natural gas 
usage at our Eco Services facilities and the potential 
use of GHG offsets, we are targeting a 10% reduction in 
natural gas usage by 2030. 

In 2024, our Scope 1 GHG emissions were 618,900 
metric tonnes carbon dioxide equivalent (mt CO2-e), 
and our Scope 2 (location-based) GHG emissions were 
50,900 mt CO2-e, for total GHG emissions of 669,800 
mt CO2-e. While our company’s 2024 GHG emissions 
increased modestly over 2023, our company’s GHG 
emissions’ energy intensity decreased from 0.2444 
to 0.2259 mt CO2-e/mt of production. See page 
57 for our 2024 third-party verification opinion by 
OmnexFuturepast for our location-based and market-
based Scope 2 GHG totals. 

Total 2024 Greenhouse Gas Emissions at the 
Company Level

7.5%

29.5%

63%

Total Ecovyst
GHG 669,800
Metric Tonnes

CO2-e

Process
Emissions

Electricity

Stationary 
Combustion

Ecovyst GHG (mt CO2-e) and GHG Intensity
(mt CO2-e/mt) 2019 - 2024

2019
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2021
2022

2023
2024

0.226 0.215 0.220

0.244 0.226

0.220

650,800
598,200

617,300

657,700
659,200

669,800

2030 Emissions Targets
As we gain momentum on our sustainability journey by 
identifying new ways to reduce our CO2-e emissions, we 
have set Absolute Scope 1 and Scope 2 CO2-e reduction 
targets compared to our baseline year of 2019. As 
depicted in the following graphic, our reduction targets 
for Scope 1 and Scope 2 are 3% and 65%, respectively.

Energy Management
Ecovyst is pursuing a multi-part energy management strategy 
to reduce the environmental impact from our operations. 
This strategy includes three key initiatives: Optimizing our 
facilities to reduce natural gas consumption; expanding on-
site electricity generation capacity from turbine generator 
investments; and increasing our procurement of electricity 
from renewable sources.

We are pursuing ongoing furnace optimization projects 
for our Eco Services plants that rely on automated 
systems to significantly reduce the amount of natural 
gas needed to maintain optimum performance. Since 
2021, we have completed furnace optimizations at three 
Eco Services units and plan to complete projects at our 
remaining four units by 2028. 

Ecovyst continues to work with electricity providers to source 
power from renewable sources. We are also increasing 
the power generating capacity at our Eco Services facilities 
through investments in electrical turbine equipment that 
captures waste heat and steam to generate electricity. 
In 2024, we significantly ramped up our on-site power 
generation and continue to work toward meeting our long-
term goals of achieving 65-70% of electricity usage from 
on-site generation and/or renewable energy by end-of-year 
2025 and 75-80% by 2030.

Increase in Renewable Energy Usage at our 
Delfzijl Facility
Working with its electricity suppliers, our Advanced 
Materials and Catalysts site in Delfzijl, The Netherlands, 
increased its use of wind-generated electricity from 55% 
in 2022 to 100% in 2024. 

The shift to renewable wind power has reduced the 
site’s carbon footprint and is helping attract and retain 
employees, particularly younger employees who want to 
work for a sustainable company. 

Eco Services’ Martinez site wins the Robert 
Coxon Sustainability Leadership Award for 
Project to Generate More On-site Electricity 
and Cut Greenhouse Gas Emissions

In 2024, the Ecovyst Environmental Initiative 
Award for the Most Impactful Climate Change 
Reduction Project was renamed the Robert Coxon 
Environmental Initiative Award in memory of Robert 
(Bob) Coxon, a long-time member of the Ecovyst 
Board of Directors and chair of the Board’s Health, 
Safety, Environment and Security Committee. 
Mr. Coxon, who sadly passed away in December 
2024, was instrumental in supporting the launch 
of the Ecovyst Sustainability Awards in 2022 
and played a significant role in framing Ecovyst’s 
2030 sustainability goals. He took immense pride 
in Ecovyst’s advances in sustainability and had 
an unwavering passion for Ecovyst’s HSES and 
Sustainability programs. 

Our first recipient of this award in memory of 
Mr. Coxon went to the Eco Services’ Martinez 
site for its implementation of various efforts to 
reduce greenhouse gas (GHG, carbon dioxide 
equivalent or CO2-e) emissions. This was 
accomplished through ongoing enhancements in 
turbine generator (TG) efficiency by substantially 
increasing its kilowatt (KW) output. Specific 
site improvements collectively reduced CO2-e 
emissions by approximately 6,260 metric tonnes 
from 2021 to 2024 and resulted in the Martinez 
site producing 92% of its daily electricity needs in 
2024. The Martinez site’s results make it the ideal 
recipient of the first Robert Coxon Environmental 
Impact Award for Most Impactful Climate Change 
Reduction Project. 

Scope 1
593,500 

57,300 20,000
Scope 2

CO2-e
Metric Tonnes

2030

CO2-e
Metric Tonnes

2019

Scope 1
575,000 Scope 2
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Burning in Industrial Furnace (BIF) Permit 
Changes Result in Reduced Natural Gas 
Consumption
Our Eco Services’ Baton Rouge site was instrumental 
in modifying its hazardous waste BIF permit operating 
parameters in 2024 to foster improved sulfuric acid 
regeneration furnace operations. The modifications 
led to decreased natural gas consumption. Specifically, 
during a trial burn in late 2024, Baton Rouge was able to 
operate with an aggregate reduction of 23.54 gigajoules 
per hour of natural gas.

Waste
We are focused on minimizing waste from our operations 
and from the handling, transport, and disposition of our 
products. We empowered our employees to proactively 
identify waste-reduction opportunities at our facilities 
and potential improvements in our waste management 
practices to help us achieve our waste reduction goals. 
Also, we targeted a 40% reduction in on-site hazardous 
waste generation by 2025, and a 50% reduction in on-site 
hazardous waste generation by 2030. 

In 2024, we generated 27,500 metric tons (tonnes or mt) 
of nonhazardous waste, and 1,700 mt of hazardous waste, 
for a total of 29,200 mt. We have substantially reduced our 
waste intensity and nonhazardous waste generation over 
our 2019 baseline, and in 2024 we achieved another 5.6% 
reduction year-over-year in hazardous waste generation. 

In 2024, the total nonhazardous waste generated by 
our company increased over the previous year. This was 
partially attributable to an overall decrease in production 
at our AM&C Delfzijl site in The Netherlands with an 
increase in the production of certain products that generate 
more waste per mt of production.

Total 2024 Waste

6%

7%

94% 93%
Hazardous
Waste

Total Waste
Disposed

Total Waste
Recycled

Nonhazardous
Waste

Total Waste
29,200
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Hazardous Waste Generated (mt) & Waste 
Intensity (2019-2024)
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0.0005

8,600

3,200

1,400
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Process Improvement Reduces Waste at the 
Kansas City Plant
Employees at Ecovyst facilities are continually looking for 
opportunities to reduce exposure and improve our waste 
management practices. In 2024, the AM&C Kansas City 
site optimized its Microspheres Finishing line, improving 
yield by 15% from April to December 2024 and reducing 
silica fines disposal by 52.16 tonnes. Key upgrades 
included optimized screen sizing, airflow and pressure 
controls, automated fines removal, and equipment 
enhancements, leading to increased reliability and 
efficiency. The projected annual waste reduction for 
2025 and beyond is 61.24 to 97.52 tonnes. 

Water
Water is an essential component in our manufacturing 
and service operations, and Ecovyst is committed to 
being a responsible steward of this precious natural 
resource. Teams at our production sites are actively 
identifying projects to reduce our water consumption. 
As a company, we are also continuing our efforts to 
measure and document water usage at all our facilities 
and are on track to meet our goal of performing a 
water balance on at least 50% of our water usage by 
end-of-year 2025 and implementing water balance 
project recommendations by 2030 to reduce our water 
consumption by ≥10%. 

In 2024, our total water withdrawal was 12,489,500 
cubic meters (m3). That figure increased slightly based 
upon higher production, but our water intensity actually 
decreased from 2023. We continue to follow our 
standard process to review facility maintenance and 
equipment issues to identify potential improvements that 
will enable us to conserve water. 

 

Total Water Withdrawal (m3) & Water Intensity 
(m3/mt Production) (2019-2024)

2019
2020

2021
2022

2023
2024

3.48
3.21

3.93

4.29 4.21

3.73

9,990,100 8,922,100

10,489,000

11,768,400

11,576,200
12,489,500

Hammond BFW Pump Overhaul Conserves 
Water and Reduces Electricity Consumption
In 2024, Eco Services’ Hammond, Indiana site kicked 
off a Boiler Feedwater (BFW) Pump Overhaul Project 
to replace an inefficient electric pump with a modern, 
lower-amperage model featuring an internal water 
seal. The new pump eliminated a continuous water 
discharge by preventing 666.23 m3 of water from 
being discharged annually and also reduced electricity 
consumption by 62 kilowatts.
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People, Workplace, & Community

SOCIAL RESPONSIBILITY

Health, Safety, 
Environment and Security
Promoting the health, safety, and well-being of 
our employees, the places where we work, and the 
communities where we are located, is central to our 
commitment to sustainability. We uphold ethical working 
conditions that protect our employees and contractors 
and create safe products for our customers through the 
implementation of our Health, Safety, Environment & 
Security (HSES) Policy and our unique internal Health, 
Safety, and Environment (HSE) Perfect Days process. 

Additionally, we are strong partners and allies to our 
employees, supporting our internal teams to do their 
best work while maintaining balance with their family 
and non-work lives. We also work with and lift up the 
communities where we are located through our various 
community engagement initiatives. 

HSES Policy
Our HSES Policy focuses on safety, personal 
accountability, and performance. As a fundamental part 
of these efforts, we maintain policies and procedures to 
monitor and control health, safety, and environmental 
risks and achieve compliance with applicable state, 
national, and international health, safety, and 
environmental requirements. We measure progress 
toward our HSES goals with our unique internal metric - 
HSE Perfect Days. 

Please read our full HSES Policy here. 

Our HSES Management Systems 
and HSES Governance 
We maintain an HSES management system that 
promotes continual performance improvement. Our 
HSES management system includes: 

•	 Certification to international standards for the past 19 
years. 

•	 Alignment with the ISO 14001:2015 and chemical 
industry RC14001®:2023 standards, which reflects the 
commitments established in our HSES Policy. 

•	 A “Plan-Do-Check-Act” system to evaluate risk, 
plan for improvements, implement controls, monitor 
processes, audit our process, and make corrections or 
other improvements. 

We use internal audits and external third-party audits 
to evaluate our progress toward our HSES goals, 
assess our continued regulatory compliance, and 
reaffirm our HSES obligations. These audits identify 
systemic gaps and result in robust corrective actions and 
continual improvement opportunities. In addition, we 
conduct ongoing internal audits of our HSE compliance 
programs, HSES management systems, and 20 Ecovyst 
Behavioral Safety and Operational Safety Principles (20 
Ecovyst Principles) to help ensure that we are meeting 
or exceeding top industry and internal standards of 
excellence. These audits include: 

•	 HSES compliance audits.

•	 Occupational Safety and Health process safety 
management (PSM) and Clean Air Act risk 
management program (RMP) audits.

•	 Internal and third-party verification audits of our 
ISO 9001, American Chemistry Council (ACC) 
RC14001®:2023, and ISO 14001:2015 management 
systems, including the successful completion of our 
recertification to RC14001®:2023 in September 2024. 

•	 20 Ecovyst Principles audits relating to behavioral 
safety and process safety, risk identification, and 
compliance. 

•	 HSES management systems audits to ensure 
effectiveness and alignment with the new ACC Product 
Safety Code. 

We track our audit processes across our company and 
use the findings to share best practices as part of ongoing 
efforts to enhance health, safety, and environmental 
compliance across our organization. 

Expanding Our Health and Safety 
Organization Capabilities
In 2024, we realized a great measure of 
success through the 2023 organizational 
changes that significantly expanded 
the capabilities of our health and safety 
organization, including: 

Enhancing our health and safety initiative 
through a plan to separate the Eco Services 
Director of Health and Safety & Process 
Safety Management role into two separate 
roles—the Ecovyst North America Director of 
Health and Safety and Ecovyst North America 
Director of Process Safety Management—
effective January 1, 2024. This change is 
helping to ensure we continue to deliver on 
our commitment to promoting the health, 
safety, and well-being of our employees, our 
contractors, and our communities. 

HSES Training
Ecovyst conducts HSES training for all 
employees using several different formats, 
ranging from face-to-face and on-the-job 
training to the use of customized digital 
technology. To extend compliance throughout 
our company, we use multiple digital and 
video training systems for our remote 
employees and in situations where we are 
unable to hold larger in-person meetings.

Furthermore, we have contractor qualification 
and training programs in place at all sites.

https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
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American Chemistry Council (ACC) 
Responsible Care® 

As a member of the ACC, Ecovyst adheres 
to the Responsible Care® principles and the 
Product and Process Safety Codes, which 
drive continuous improvement in chemical 

management. This commitment requires that we 
annually monitor and report our U.S. health, safety, and 
environmental metrics.

Efforts to enhance our sustainability include: 

•	 Applying the principles of the Environmental 
Management Standard of the International 
Organization for Standardization (ISO 14001:2015) at 
our facilities throughout the world. 

•	 Adhering to the ACC’s Responsible Care® 
RC14001®:2023 Technical Specifications for chemical 
facilities in the United States. 

•	 Ensuring our sustainability metrics, specifically our 
Scope 1 and 2 greenhouse gas emissions, waste 
generation and water consumption, are third-party 
assured to the reasonable assurance level. 

We believe our adherence to Responsible Care® 
promotes enhanced performance and improvements in 
the health and safety of our employees, the communities 
in which we operate, and the environment.

ACC Certificates of Excellence
The ACC, through Responsible Care®, awarded 9 of our 
U.S. based Ecovyst chemicals sites (2 AM&C and 7 Eco 
Services) with Certificates of Excellence for 2024 safety 
performance. Certificates of Excellence are awarded 
to sites that have zero deaths, zero days of away from 
work cases, and zero job transfer or restricted duty cases 
among both employees and contractors for the entire 
year. Our commitment to the prevention of occupational 
injuries and illnesses is reflected in this prestigious honor.

Total Recordable Incident Rate (TRIR) 
We achieved TRIR performance of 0.00 in 2024, which 
is a great accomplishment over our 2022 and 2023 
TRIR performances of 0.42 and 0.64, respectively. We 
are proud of our employees’ dedication to safe work 
practices, which resulted in zero OSHA recordables in 
calendar year 2024. This high level of dedication places 
us in the top quartile of ACC safety performance in the 
chemicals industry. 

We remain committed to our goal of consistently 
performing within the top quartile of ACC safety 
performance. To do so, we continue to implement 
strategies to enhance our safety performance, including 
the reorganization of the health and safety roles 
described on page 31. These changes build on the 
significant investments we made in Health and Safety 
training programs and staff starting in 2022. 

Total Recordable Incident Rate by Year

2021
2022

2023

2024
0.11

0.43

0.64

0.00

Lost Workday Case Incident Rate (LWDIR) 

Tracking lost workday incident rates is another way 
we measure our safety performance. Our LWDIR rate 
remains on a positive trend overall compared to our 2019 
baseline. We had zero LWDIR incidents in 2024, which 
returns us to below our 2021 level, following one LWDIR 
incident in each of 2022 and 2023.

Lost Workday Case Incident Rate by Year

2019
2020

2021
2022

2023
2024

0.2

0.0
0.0

0.1
0.1

0.0

HSE Perfect Days 
Our HSE Perfect Days process allows us to measure 
progress toward our goal of achieving a Perfect Day 
every single day and to drive continuous improvement in 
health, safety, and environmental performance. 

We navigate through each day with an acute focus on 
the safety and security of our people and assets to help 
achieve a Perfect Day, which we generally define as a 
day without any: 

•	  OSHA recordable injuries.

•	 First aid incidents requiring professional assistance.

•	 Significant spills or releases.

•	 Deviations from environmental permits and/or HSE 
legal requirements.

•	 HSE Notices of Violations, Citations, and/or Other 
Agency Enforcement.

•	 Deviations from one of our six Life-Saving Behaviors.

93.4%

95.1%

98.4%

2024 AM&C
HSE Perfect Days

 2024 EcoServices
HSE Perfect Days

2024 ECOVYST
HSE Perfect Days

In 2024, Ecovyst’s Eco Services sites achieved a Perfect 
Days score of 95.1% (substantially improved from 91.5% 
in 2023), and our AM&C sites achieved a Perfect Days 
score of 98.4%. Our AM&C Warrington, UK R&D site and 
our Eco Services Baton Rouge, Louisiana and Portland, 
Oregon sites each had 100% Perfect Days in 2024. 

Our combined company-wide score across all sites 
improved from 84% in 2019 and most recently 90.7% 
in 2023 to 93.4% in 2024. This progress reflects our 
commitment to HSE excellence that is critical to each 
employee’s safety and our goal to minimize our impact 
on the environment.

Percentage of Ecovyst Perfect Days Per Year

Ecovyst

Eco Services
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Award-Winning Health & Wellness Program
In 2024, Ecovyst was the proud recipient of the Cigna Bronze Level Healthy 

Workforce Designation. The designation is given to employers in recognition of senior 
leadership support of wellness programs, use of programs/resources that support 

various dimensions of well-being, communication used to promote our wellness program 
and worksite policies, and accommodations to create a supportive culture and safe, healthy workspace. 
This is a testament to our 2nd Annual Ecovyst Global Step Challenge and Biometric and Wellness Screening 
Program, as well as our 2 sponsored Health and Wellness events at each site throughout 2024.

“We are proud of Cigna’s recognition of our Health and Wellness Program and look forward to climbing 
the podium to receive Health and Wellness Program accolades in the future as we continue to improve the 
health and wellness of all of our employees one step at a time.”

Paul Hoelzer
Global Director, Health, Safety and Process Safety Management
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Human Capital Strategy
Our success as an organization depends on the skills, intelligence, and 
commitment of our employees, so we maintain a long-term human capital 
program to attract, develop, and retain top talent. We employ our flagship 
Success Through People program to guide our human capital strategy, 
promote employee well-being, recruit a diverse and advanced candidate 
pool, and ensure employee satisfaction. The program provides opportunities 
for robust training and development and promotes employee advancement.

We review and update our Human Capital policies and programs on an 
ongoing basis to ensure they reflect the company’s values and provide fair and 
competitive opportunities for our employees. 

We also periodically review our compensation and benefits programs to ensure 
we remain competitive among our industry peers and to help protect the health 
and financial well-being of our full-time employees and their family members. 
Benefits outside the U.S. are designed to supplement government-provided 
programs in each respective country. Our U.S. benefits program includes:

•	 A choice of several medical and dental plans, as well as a vision plan.

•	 Flexible spending accounts.

•	 Short- and long-term disability insurance. 

•	 An employee assistance program.

•	 A defined contribution savings plan, which includes company contributions.

•	 Tuition reimbursement programs to support continuing education for  
our employees.

In 2023, we enhanced our Human Capital policies and practices with several 
changes to benefit the well-being of our employees and help us attract and 
retain a diverse workforce, including:

•	 Accelerated eligibility for the commencement of medical benefits for  
new hires.

•	 Enhanced starting vacation benefits for salaried and non-union new hires.

•	 Increased participation for equity awards by 88%.

•	 Implementation of two weeks of paid leave for salaried and non-union 
employees eligible for FMLA.

 

Internships at Ecovyst
Training the next generation 
of professionals is critical to 
achieving our business and 
sustainability goals. In 2024, 
we collaborated with one of 
our key Sustainability Program 
management partners and 
with universities and learning 
programs near our sites 
across the U.S. and globally to 
offer student internships. We 
provide our interns with 10–12 
weeks of on-the-job training 
in various departments, 
increasing their knowledge, 
experience, and marketability 
in the workplace. 

Building a Culture of Respect 
and Belonging 
At Ecovyst, we are committed to fostering a workplace 
culture where every employee feels respected, valued, 
and empowered to contribute their best. We believe 
that a diverse range of experiences, backgrounds, 
and perspectives strengthens our teams and supports 
innovation, safety, and long-term success.  We are 
guided by our core SHINE values (Stewardship, High 
Standards, Integrity, and Engagement) and are 
intentional in cultivating a workplace where all team 
members can grow, contribute meaningfully, and thrive. 

Gender and Diversity Makeup of Employees
As of December 31, 2024, we had 920 employees 
worldwide, of whom 798 were employed in the United 
States. The remainder were employed overseas.

•	 Women made up approximately 17.1% of our global 
workforce, up from 16.7% in 2023. Men made up 82.9%.

•	 Women have roles on the management teams of 
each of our businesses, as well as in all our functions, 
including R&D, finance, environmental & sustainability, 
and human resources.

•	 Approximately 24% of our U.S.-based executives, 
managers, and professionals were women and  
21% were diverse men.

•	 64.4% of our U.S. new hires were women or other 
diverse candidates, up from 49.2% in 2023.

•	 Approximately 50.4% of our U.S. workforce comes 
from an underrepresented group, including women, 
diverse men, military veterans, or disabled individuals. 

•	 Approximately 45% of our employees were 
represented by a union, works council, or other 
employee representative body at the end of 2024.

Labor Policy 
Ecovyst is an equal opportunity employer, and we are 
committed to our long-standing values of inclusiveness 
and anti-discrimination practices. Ecovyst does not 
discriminate based on race, color, religion, sex, sexual 
orientation, pregnancy, gender identity and expression, 
national origin, disability, age (40 and above), ancestry, 
veteran status, genetic information, marital status, or 
any other classification prohibited by applicable law. 
This commitment applies to all terms and conditions of 
employment including recruiting, hiring, placement, 
advancement, training, transfer, demotion, lay off and 
recall, termination, compensation, and benefits.

We take steps to comply with all applicable laws and 
regulations in each jurisdiction in which we operate and 
provide appropriate working conditions, including:

•	 Complying with applicable laws regarding employment 
relationships (e.g., prohibiting child labor).

•	 Setting acceptable working conditions and  
working hours.

•	 Providing fair wages, including minimum wages  
and overtime.

•	 Prohibiting forced or bonded labor.

•	 Permitting freedom of association and collective 
bargaining. 

•	 Prohibiting discrimination, harassment, and other 
forms of degrading or inhumane treatment. 

We hold our business partners to these same standards 
through tools such as our Supplier Code of Conduct and 
contractual provisions. These values run true throughout 
our organization, subsidiaries, and affiliates, underpinning 
our Equal Employment Opportunity Policy Statement.

Living Wage At Ecovyst, we believe our workers deserve to be 
compensated fairly. We provide our employees with income that exceeds 
the minimum wage laws applicable at all our company sites. We also fully 
support our workers’ right to collective bargaining and union membership.
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Ecovyst Community Engagement 
Highlights
Our Eco Services and Advanced Materials and Catalysts 
sites prioritize engagement with their local communities. 
Here are a few highlights of activities in 2024.

•	 Baytown, Texas:  This Eco Services site continued 
its long-standing support of George Washington 
Carver Elementary School as part of the Baytown 
Chamber of Commerce’s Partner in Education (PIE) 
program through classroom teacher grants, back to 
school supplies, student recognition programs, a staff 
luncheon, holiday family support, and more. For the 
year, the site had 33 engagement events totaling an 
estimated $12,000 in goods and services with 42 
volunteers over 69 hours.

•	 Conshohocken, Pennsylvania:  This AM&C site 
held its annual Earth Day event by cleaning up 1.5 
miles of local road walkways and maintaining the 
on-site pollinator garden established in 2023. 
The site also held an Adopt-A-Highway clean-
up event and renewed its annual support for the 
Heritage Conservancy, a nonprofit specializing in 
land conservation, natural resource protection, 
historic preservation, environmental education, and 
community building.

A Focus on Community 
Engagement
Ecovyst strives to make a positive impact on the 
communities where we operate and where our 
employees live. We engage with local communities 
through scholarships, volunteer efforts, and donations to 
nonprofit organizations and causes that are important to 
our employees. 

In 2024, we piloted a community engagement 
tracking system.  We also adopted our Corporate 
Paid Community Volunteer Leave Policy in December 
2024, effective January 1, 2025. We look forward to 
standardizing all community engagement tracking in 
2025 and working toward achievement of at least 1,800 
total paid community volunteer leave hours across our 
company per year by 2030.

Delfzijl  
Groningen 4 Mile Run

•	 Kansas City, Kansas:  This AM&C site donated: 450 
pounds of clothing to Big Brothers & Sisters; $1,000 
to Cross-Lines Community Outreach, providing 
opportunities for community members affected 
by poverty; $2,000 to the Armourdale Renewal 
Association, focusing on economic and community 
development, crime prevention, youth deployment, and 
healthy living; $1,000 to the Boys & Girls Club of Kansas 
City; 164 pounds of food to Harvesters; and more.

•	 Orange, Texas:  This Eco Services site focused on 
supporting youth, the vulnerable and underprivileged, 
and the local fire department through: providing funding 
to a local school, band, and 4-H Club; supporting 
a women’s shelter, a domestic violence support 
organization, the local housing authority, unplanned 
pregnancy resources, and an organization that provides 
beds to children so they don’t have to sleep on the floor; 
and providing volunteer resources, respectively.

•	 Portland, Oregon:  This Eco Services site provided 52 
hours of volunteer time to a local elementary school.

Eco Services Houston:  
Winner of the 2024 Ecovyst Community Impact 
Award for Most Impactful Social Contribution 

As a result of our employees’ commitment to uplifting 
the surrounding community, prioritizing engagement, 
and fostering strong bonds with local residents, the 
Eco Services site in Houston, Texas is the recipient of 
the 2024 Ecovyst Community Impact Award for Most 
Impactful Social Contribution. The site was engaged 
throughout 2024 in various community support activities, 
including awarding two scholarships to Milby High 
School seniors ($30,000), participating in various JR 
Harris Elementary School after school events, including 
“adopting” four families for Christmas, partnering with 
other local businesses in their charity golf tournaments, 
donating to the Memorial Assistance Ministries to support 
Houston families, volunteering at the Houston Food Bank 
and Houston Target Hunger, participating in a local 
Thanksgiving food drive, and making various donations, 
including food drive items, to St. Alphonsus Catholic 
Church. The Houston site’s continuous collaboration with 
local schools and other organizations has created lasting 
social impact and positive change and enabled the 
population it serves to DREAM..BELIEVE..ACHIEVE! 

Conshohocken
Adopt-A-Highway

Interntional 
Womens Day

Kansas City 
Clothing Drive

Orange Back to  
School Supply Drive

Kansas City
Adopt-an-Angel

Houston “Adopt 4 Families” 

Houston 2024 Sustainability 
Leadership Award

Conshohocken
Earth Day
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SASB Disclosures 
SASB Standards are maintained under the auspices of the Value Reporting Foundation, and enable businesses to 
identify, manage and communicate financially-material sustainability information to their investors. (For additional 
information, please visit www.sasb.org.) 

The information and references provided below are based on the SASB accounting metrics for the Chemicals industry.

Topic Description Code Response and/or Reference

Greenhouse Gas 
Emissions 

Gross global Scope 1 emissions 
and the percentage covered under 
emissions-limiting regulations

RT-CH-
110a.1

2024 Sustainability Report (Greenhouse Gas Emissions, 
pages 26-27)

2024 OmnexFuturepast Verification Letter, pages 57-62

Reporting and Data

In 2024, Scope 1 emissions were 618,900 metric tons of 
CO2-e.

Discussion of long-term and short-
term strategy or plan to manage 
Scope 1 emissions, emissions 
reduction targets, and an analysis 
of performance against those 
targets

RT-CH-
110a.2

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Greenhouse Gas Emissions, pages 
26-27)

Sustainability 

Air Quality Emissions for NOX (excluding N2O), 
SOX, VOCs and hazardous air 
pollutants (HAPs)

RT-CH-
120a.1

2024 Sustainability Report (Greenhouse Gas Emissions, 
pages 26-27)

Sustainability

In 2024, Ecovyst’s NOx and SOx emissions were 
approximately 241,800 kg and 2,061,700 kg, 
respectively.

Energy 
Management 

(1) Total energy consumed, (2) 
percentage grid electricity, (3) 
percentage renewable, (4) total 
self-generated energy 

RT-CH-
130a.1

2024 Sustainability Report (Our Progress in Executing our 
Strategy, page 11; Greenhouse Gas Emissions, pages 26-
27; Energy Management, page 27)

Sustainability

In 2024, total energy consumption was approximately 
1,238,600 MWh.

In 2024, we generated an average of approximately 
123,400 MWh of energy at several EcoServices sites.

https://www.valuereportingfoundation.org/
http://www.sasb.org
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/
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Topic Description Code Response and/or Reference

Water 
Management 

(1) Total water withdrawn, (2) total 
water consumed, percentage 
of each in regions with High or 
Extremely High Baseline Water 
Stress 

RT-CH-
140a.1

2024 Sustainability Report (Water, page 29)

2024 OmnexFuturepast Verification Letter, pages 57-62

Reporting and Data

In 2024, total water withdrawn was 12,489,500 cubic 
meters. Approximately 9% of water was withdrawn in 
regions with high or extremely high baseline water stress.

Number of incidents of non-
compliance associated with water 
quality permits, standards, and 
regulations 

RT-CH-
140a.2

In 2024, Ecovyst had no material incidents of non-
compliance associated with water quality permits, 
standards and regulations.

Description of water management 
risks and discussion of strategies 
and practices to mitigate those risks 

RT-CH-
140a.3

2024 Sustainability Report (Water, page 29) 

Reporting and Data

Hazardous Waste 
Management 

Amount of hazardous waste 
generated, and percentage 
recycled

RT-CH-
150a.1

2024 Sustainability Report (Waste, pages 28-29)

2024 OmnexFuturepast Verification Letter, pages 57-62

Reporting and Data

Community 
Relations 

Discussion of engagement 
processes to manage risks and 
opportunities associated with 
community interests 

RT-CH-
210a.1

2024 Sustainability Report (People, Workplace, & 
Community, pages 30-37; Stakeholder Engagement, 
page 17)

Social Responsibility

Workforce Health 
& Safety

(1) Total recordable incident rate 
(TRIR) and (2) fatality rate for (a) 
direct employees and (b) contract 
employees 

RT-CH-
320a.1

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Total Recordable Incident Rate 
(TRIR), page 32)

Health, Safety, Environment & Security (HSES) 

In 2024, the TRIR was 0.00.

Description of efforts to assess, 
monitor and reduce exposure of 
employees and contract workers to 
long-term (chronic) health risks 

RT-CH-
320a.2

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Health, Safety, Environment & 
Security, pages 30-33)

Product Design 
for Use-phase 
Efficiency’

Revenue from products designed 
for use-phase resource efficiency

RT-CH-
410a.1

2024 Sustainability Report (Product Safety and 
Stewardship, pages 19-21; Innovations that Enable the 
Sustainable Future, pages 22-24)

Topic Description Code Response and/or Reference

Safety & 
Environmental 
Stewardship of 
Chemicals

(1) Percentage of products that 
contain Globally Harmonized 
System of Classification and 
Labeling of Chemicals (GHS) 
Category 1 and 2 Health and 
Environmental Hazardous 
Substances, and (2) percentage of 
such products that have undergone 
a hazard assessment

RT-CH-
410b.1

2024 Sustainability Report (Product Safety, page 20)

More than 80% of our catalyst products are classified as 
non-hazardous by the Globally Harmonized System of 
Labeling of Chemicals and the UN Model Transportation 
regulations. 

Discussion of strategy to (1) manage 
chemicals of concern and (2) 
develop alternatives with reduced 
human and/or environmental 
impact

RT-CH-
410b.2

2024 Sustainability Report (Product Safety and 
Stewardship, pages 19-21; Innovations that Enable the 
Sustainable Future, pages 22-24)

Product Innovation 

Genetically 
Modified 
Organisms

Percentage of products by revenue 
that contain genetically modified 
organisms (GMOs)

RT-CH-
410c.1

2024 Sustainability Report (Product Safety and 
Stewardship, pages 19-21; Innovations that Enable the 
Sustainable Future, pages 22-24)

None of our products contain GMOs. 

Management 
of the Legal 
& Regulatory 
Environment

Discussion of corporate positions 
related to government regulations 
or policy proposals that address 
environmental and social factors 
affecting the industry

RT-CH-
530a.1

2024 Sustainability Report (Stakeholder Engagement, 
page 17; Enterprise Risk Management, page 19; Product 
Safety and Stewardship, pages 19-21; Health, Safety, 
Environment & Security, pages 30-33) 

2024 10K Filing (Sustainability Overview, pages 15-19; 
Environmental Regulations, pages 19-20; Product Safety 
and Product Stewardship, page 20; Risks related to Our 
Business Operations, pages 21-29)

Policies

Disclosures and Certifications

Operational 
Safety, 
Emergency 
Preparedness & 
Response

Process Safety Incidents Count 
(PSIC), Process Safety Total 
Incident Rate (PSTIR) and Process 
Safety Incident Severity Rate 
(PSISR)

RT-CH-
540a.1

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Health, Safety, Environment & 
Security, pages 30-33)

Number of transport incidents RT-CH-
540a.2

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Safe Transportation, pages 20-21; 
Product Safety and Stewardship, pages 19-21; Health, 
Safety, Environment & Security, pages 30-33)

Activity Code Response and/or Reference

Production by reportable segment RT-CH-000.A 2024 10K Filing (Our Product End Uses, pages 4-5)

In 2024, our total amount of production was approximately 
2,965,000 metric tonnes. 

https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/social-responsibility/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/sustainability/product-innovation/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
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GRI Content Index 
To assist stakeholders in understanding and benchmarking our performance, we utilize the Global Reporting Initiative 
(GRI) Standards. The GRI Standards include an internationally recognized set of indicators for economic, environmental 
and social topics related to business performance. (For additional information on the GRI Standards, please visit 
https://www.globalreporting.org/). 

The information provided in our GRI Content Index includes direct answers, references to our 2024 Sustainability 
Report and links to publicly available sources on our corporate website.

General Disclosures:

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 2: 
General 
Disclosure 
2021

2-1 Organizational details Ecovyst Inc.

2024 Sustainability Report (Ecovyst At-A-Glance, pages 6-7)

Our Company

2024 10K Filing (Business, pages 2-3; Properties, page 42)

2-2 Entities included in the 
organization’s sustainability 
reporting

2024 Sustainability Report (Scope and Boundary, page 2; Ecovyst 
At-A-Glance, pages 6-7)

2024 10K Filing (Notes on Consolidated Financial Statements, 
pages F-12 and F-13)

2-3 Reporting period, frequency 
and contact point

2024 Sustainability Report (Scope and Boundary, page 2; 
Feedback, page 2)

2024 Annual Report

Ecovyst’s 2024 Sustainability Report was published on June 30, 
2025.

2-4 Restatements of information Total water withdrawal (m3) and water intensity (m3/mt 
Production) data for the year 2023 has been restated in the 2024 
Sustainability Report (as shown on page 29) due to immaterial 
errors made in the previous reporting period. The restatement 
resulted in an approximately 3% reduction of total water 
withdrawal (m3) and water intensity (m3/mt Production) than 
previously reported.

2-5 External assurance 2024 Sustainability Report (Assurance, page 2)

2024 OmnexFuturepast Verification Letter

Disclosures & Certifications

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

2-6 Activities, value chain and 
other business relationships

2024 Sustainability Report (Message from Our Chief Executive 
Officer, pages 4-5; Our Company, pages 8-10; Product Safety and 
Stewardship, pages 19-21)

Our Company

EcoServices

Advanced Materials and Catalysts 

Product Innovation 

2024 10K Filing (Business, pages 2-3 and 8-13; Raw Materials, 
pages 13-14; Properties, page 42)

Full Year 2024 Earnings Presentation

Ecovyst is a materials science, catalysts and services company 
dedicated to creating innovative technologies and sustainable end 
uses/solutions.

Supplier Code of Conduct

2-7 Employees 2024 Sustainability Report (Building a Culture of Respect and 
Belonging, page 35)

2024 10K Filing (Sustainability Overview, page 17; Risk Factors, 
page 39)

2-8 Workers who are not 
employees

2024 Sustainability Report (Building a Culture of Respect and 
Belonging, page 35; Labor Policy, page 35)

2024 10K Filing (Sustainability Overview, page 17; Risk Factors, 
page 39)

2-9 Governance structure and 
composition

2024 Sustainability Report (Sustainability Governance, page 15; 
Leadership Structure, page 18)

2024 Annual Report (Corporate Governance, page 170)

2025 Proxy Statement (Board Structure, Meetings and 
Attendance, Executive Sessions, and Education, pages 12-13; 
Committees and Committee Composition, pages 13-16; Board 
Refreshment, Diversity and Board Expertise, pages 18-20)

Governance at a Glance

Board of Directors

Board Committees

2-10 Nomination and selection 
of the highest governance 
body

2025 Proxy Statement (Director Nominations, pages 20-21)

Nominating and Corporate Governance Committee Charter

2-11 Chair of the highest 
governance body

2025 Proxy Statement (Board Leadership Structure, page 21)

https://www.globalreporting.org/
https://www.ecovyst.com/our-company/who-we-are/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/annual_report/Ecovyst_2024+Annual+Report+As-Printed.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/our-company/who-we-are/
https://www.ecovyst.com/ecoservices/
https://www.ecovyst.com/advanced-materials-catalysts/
https://www.ecovyst.com/sustainability/product-innovation/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/earnings_presentation/Q4+2024+Earnings+Presentation+FINAL+%282.26.2025%29.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17824/file/ECO-7044+Ecovyst+Inc.+Supplier+Code+of+Conduct.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/annual_report/Ecovyst_2024+Annual+Report+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://investor.ecovyst.com/management-governance/governance-at-a-glance
https://investor.ecovyst.com/management-governance/board-of-directors
https://investor.ecovyst.com/management-governance/board-committees
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17697/file/Ecovyst+-+Nominating+and+Corporate+Governance+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
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GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

2-12 Role of the highest 
governance body in 
overseeing the management 
of impacts

2024 Sustainability Report (Sustainability Governance, page 15; 
Leadership Structure, page 18)

2025 Proxy Statement (Sustainability, pages 23-27)

2-13 Delegation of responsibility 
for managing impacts

2024 Sustainability Report (Sustainability Governance, page 15; 
Leadership Structure, page 18)

2025 Proxy Statement (Sustainability, pages 23-27)

2-14 Role of the highest 
governance body in 
sustainability reporting

2024 Sustainability Report (Assurance, page 2; Sustainability 
Governance, page 15)

2025 Proxy Statement (Sustainability, pages 23-27)

2-15 Conflicts of interest Nominating and Corporate Governance Committee Charter

Code of Ethics for Senior Executive and Financial Officers

Code of Conduct

2-16 Communication of critical 
concerns

2024 Sustainability Report 

2025 Proxy Statement (Our Board’s Role in Risk Oversight, page 
17)

Policies

Ethics & Complaint and Review Process

Code of Conduct (Raising Concerns, Asking Questions and 
Reporting Potential Violations, pages 8-9)

Ecovyst is not able to provide further data because it is confidential 
business information.

2-17 Collective knowledge of the 
highest governance body

2025 Proxy Statement (Board Structure, Meetings and 
Attendance, Executive Sessions, and Education, pages 12-13)

Timely, relevant sustainability-related topics are brought to the 
Board of Directors, HSES Committee of the Board, and Executive 
Leadership Team.

2-18 Evaluation of the 
performance of the highest 
governance body

2025 Proxy Statement (Board and Committee Annual 
Performance Reviews, page 13)

Corporate Governance Guidelines

Nominating and Corporate Governance Committee Charter

2-19 Remuneration policies 2025 Proxy Statement (Director Compensation, pages 10-11; 
Executive Compensation, pages 33-60)

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

2-20 Process to determine 
remuneration

2025 Proxy Statement (Director Compensation, pages 10-11; 
Executive Compensation, pages 33-61)

2-21 Annual total compensation 
ratio

2025 Proxy Statement (CEO Pay Ratio, pages 54-55)

2-22 Statement on sustainable 
development strategy

2024 Sustainability Report (Message from Our Chief Executive 
Officer, pages 4-5; Our Progress in Executing our Strategy, page 
11)

2-23 Policy commitments 2024 Sustainability Report (Sustainability Governance, page 
15; Ethics and Compliance, page 18; Code of Conduct, page 18; 
Policies to Maintain Ethical Standards and Compliance, page 19; 
Health, Safety, Environment & Security, page 30; Labor Policy, 
page 35)

Sustainability

Health, Safety, Environment & Security (HSES)

Disclosures & Certifications

Code of Conduct

Policies

2-24 Embedding policy 
commitments

2024 Sustainability Report (Sustainability Governance, page 
15; Ethics and Compliance, page 18; Code of Conduct, page 18; 
Health, Safety, Environment & Security, page 30; Labor Policy, 
page 35)

Sustainability

Health, Safety, Environment & Security (HSES)

Disclosures & Certifications

Code of Conduct

Policies

2-25 Processes to remediate 
negative impacts

2024 Sustainability Report (Message from Our Chief Executive 
Officer, pages 4-5; Our Company, pages 8-17; Governance, 
pages 18-21; Environmental Management, pages 22-29; Social 
Responsibility, pages 30-37)

2-26 Mechanisms for seeking 
advice and raising concerns

Ethics & Complaint and Review Process

Code of Conduct

Code of Ethics for Senior Executive and Financial Officers

Policies

https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17697/file/Ecovyst+-+Nominating+and+Corporate+Governance+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17700/file/Ecovyst+-+Code+of+Ethics+%28Senior+Executive+and+Financial+Officers%29.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://www.ecovyst.com/sustainability/policies/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17835/file/ECO-7044+Ethics+%26+Compliance++Complaint+and+Review+Process.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17701/file/Ecovyst+-+Corporate+Governance+Guidelines+%282025+Revisions%29+-+FINAL.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17697/file/Ecovyst+-+Nominating+and+Corporate+Governance+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://www.ecovyst.com/sustainability/policies/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17835/file/ECO-7044+Ethics+%26+Compliance++Complaint+and+Review+Process.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17700/file/Ecovyst+-+Code+of+Ethics+%28Senior+Executive+and+Financial+Officers%29.pdf
https://www.ecovyst.com/sustainability/policies/
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GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

2-27 Compliance with laws and 
regulations

There was no instance of significant non-compliance with laws and 
regulations during the reporting period.

2-28 Membership associations 2024 Sustainability Report (UN Sustainable Development 
Goals (SDGs) & UNGC Ten Principles, page 15; Stakeholder 
Engagement, page 17; American Chemistry Council (ACC) 
Responsible Care®, page 32; A Focus on Community Engagement, 
pages 36-37)

2-29 Approach to stakeholder 
engagement

2024 Sustainability Report (Stakeholder Engagement, page 17; A 
Focus on Community Engagement, pages 36-37)

2-30 Collective bargaining 
agreements

2024 Sustainability Report (Labor Policy, page 35; Living Wage, 
page 35)

2024 10K Filing (Sustainability Overview, page 17; Risk Factors, 
pages 39)

Material Topics

GRI 3: 
Material 
Topics 2021

3.1 Process to determine 
material topics

2024 Sustainability Report (Our Environmental, Social, and 
Governance (ESG) Materiality Matrix, page 16; Stakeholder 
Engagement, page 17)

3.2 List of material topics 2024 Sustainability Report (Our Environmental, Social, and 
Governance (ESG) Materiality Matrix, page 16)

Specific Standard Disclosures: Economic 

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

Material Topics: Economic Performance

GRI 3: 
Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (Governance, pages 18-21)

2024 10K Filing

Full Year 2024 Earnings Presentation

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 201: 
Economic 
Performance 
2016

201-1 Direct economic value 
generated and distributed

2024 10K Filing (Audited Consolidated Financial Statements, 
pages F-6 through F-11)

Full Year 2024 Earnings Presentation

201-2 Financial implications and 
other risks and opportunities 
due to climate change

2024 Sustainability Report (Environmental Management, pages 
22-29)

2024 10K Filing (Risk Factors, pages 21- 29)

201-3 Defined benefit plan 
obligations and other 
retirement plans

2024 10K Filing (Sustainability Overview, pages 16-17; Risk 
Factors, page 35; Notes to Consolidated Financial Statements, 
pages F-52 through F-60)

Indirect Economic Impacts 

GRI 3: 
Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Ethics and Compliance, page 18; Code of Conduct, 
page 18, A Focus on Community Engagement, pages 36-37)

2024 10K Filing

Full Year 2024 Earnings Presentation

GRI 203: 
Indirect 
Economic 
Impacts 2016

203-1 Infrastructure investments 
and services supported

2024 Sustainability Report (A Focus on Community Engagement, 
pages 36-37)

Anti-Corruption 

GRI 3: 
Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; UN Sustainable Development Goals (SDGs) & UNGC 
Ten Principles, page 15; Ethics and Compliance, page 18; Code of 
Conduct, page 18)

2024 10K Filing (Governance, pages 18-19; Risk Factors, pages 
21- 23)

Code of Conduct

Audit Committee Charter

Policies

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/earnings_presentation/Q4+2024+Earnings+Presentation+FINAL+%282.26.2025%29.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/earnings_presentation/Q4+2024+Earnings+Presentation+FINAL+%282.26.2025%29.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/earnings_presentation/Q4+2024+Earnings+Presentation+FINAL+%282.26.2025%29.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17695/file/Ecovyst+-+Audit+Committee+Charter+%282025+Revisions%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/policies/
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GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 205:

Anti-
corruption 
2016

205-1 Operations assessed for 
risks related to corruption

2024 10K Filing (Governance, pages 18-19; Risk Factors, pages 
21- 23)

Code of Conduct

Policies

Ecovyst assesses areas of corruption risk to the company on an 
ongoing basis and allocates resources accordingly whereby 
100% of our operations were assessed for corruption risk.

205-2 Communication and training 
about anti-corruption 
policies and procedures

2024 Sustainability Report (Code of Conduct, page 18)

Code of Conduct

Policies

205-3 Confirmed incidents of 
corruption and actions taken

Ecovyst had no confirmed incidents of corruption during the 
reporting period.

Specific Standard Disclosures: Environmental  

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

Material Topics: Energy

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Reducing the Environmental Impact of 
our Operations, page 24; Environmental Management System, 
page 25; Eco Services’ Martinez site wins the Robert Coxon 
Sustainability Leadership Award for Project to Generate More 
On-site Electricity and Cut Greenhouse Gas Emissions, page 27; 
Energy Management, pages 27-28)

Sustainability

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Health, Safety, Environment & Security Committee Charter

Disclosures & Certifications

Policies

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 302: 
Energy 2016

302-1 Energy consumption within 
the organization

2024 Sustainability Report (Our Progress in Executing our 
Strategy, page 11; Eco Services’ Martinez site wins the Robert 
Coxon Sustainability Leadership Award for Project to Generate 
More On-site Electricity and Cut Greenhouse Gas Emissions, 
page 27; Energy Management, pages 27-28)

In 2024, total energy consumption was approximately 1,238,600 
MWh. 

In 2024, we generated an average of approximately 123,400 
MWh of energy at several EcoServices’ sites.

302-3 Energy intensity 2024 Sustainability Report (Energy Management, pages 27-28)

In 2024, energy intensity was 0.42 MWh per metric tonne of 
production.

302-4 Reduction of energy 
consumption

2024 Sustainability Report (Energy Management, pages 27-28)

Sustainability

Water & Effluents 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Reducing the Environmental Impact of 
our Operations, page 24; Environmental Management System, 
page 25; Water, page 29; American Chemistry Council (ACC) 
Responsible Care®, page 32)

2024 10K Filing (Sustainability Overview, pages 15-20; 
Risk Factors, pages 26-28; Notes to Consolidated Financial 
Statements, page F-64)

Sustainability

Product Innovation

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Health, Safety, Environment & Security Committee Charter

Disclosures & Certifications

Policies

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://www.ecovyst.com/sustainability/policies/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17698/file/Ecovyst+-+Health%2C+Safety%2C+Environment+%26+Security+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/product-innovation/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17698/file/Ecovyst+-+Health%2C+Safety%2C+Environment+%26+Security+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/policies/
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GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 303: 
Water and 
Effluents 2018

303-1 Interactions with water as a 
shared resource

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Water, page 29)

2024 10K Filing (Sustainability Overview, pages 15-20; 
Risk Factors, pages 26-28; Notes to Consolidated Financial 
Statements, page F-64)

Sustainability

Product Innovation

303-3 Water withdrawal 2024 Sustainability Report (Water, page 29)

2024 OmnexFuturepast Verification Letter

Reporting & Data

Disclosures & Certifications

Emissions

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Reducing the Environmental Impact of our Operations, 
page 24; Environmental Management System, page 25; 
Greenhouse Gas Emissions, pages 26-28; American Chemistry 
Council (ACC) Responsible Care®, page 32) 

Sustainability

Product Innovation

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Health, Safety, Environment & Security Committee Charter

Disclosures & Certifications

Policies

GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 305: 
Emissions 2016

305-1 Direct (Scope 1) GHG 
emissions

2024 Sustainability Report (Greenhouse Gas Emissions, pages 
26-27)

2024 OmnexFuturepast Verification Letter

Reporting & Data

Disclosures & Certifications

305-2 Energy indirect (Scope 2) 
GHG emissions

2024 Sustainability Report (Greenhouse Gas Emissions, pages 
26-27)

2024 OmnexFuturepast Verification Letter

Reporting & Data

Disclosures & Certifications

305-4 GHG emissions intensity 2024 Sustainability Report (Greenhouse Gas Emissions, pages 
26-27)

Reporting & Data

Waste  

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our 
Strategy, pages 12-13; Reducing the Environmental Impact of our 
Operations, page 24; Environmental Management System, page 
25; Waste, pages 28-29; American Chemistry Council (ACC) 
Responsible Care®, page 32)

Sustainability

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Health, Safety, Environment & Security Committee Charter

Disclosures & Certifications

Policies

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/product-innovation/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/product-innovation/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17698/file/Ecovyst+-+Health%2C+Safety%2C+Environment+%26+Security+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17698/file/Ecovyst+-+Health%2C+Safety%2C+Environment+%26+Security+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://www.ecovyst.com/sustainability/policies/
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GRI 
Standard

Disclosure Description Page Number(s), URL or Direct Answer

GRI 306: 
Waste 2020

306-1 Waste generation and 
significant waste-related 
impacts

2024 Sustainability Report (Waste, pages 28-29)

2024 10K Filing (Business, pages 2–15; Sustainability Overview, 
pages 15-20; Risk Factors, pages 21–29; Notes to Consolidated 
Financial Statements, page F-64)

Sustainability

Reporting & Data

306-2 Management of significant 
waste-related impacts

2024 Sustainability Report (Message from Our Chief Executive 
Officer, pages 4-5; Our Company, pages 8-10; Environmental 
Management System, page 25; Waste, pages 28-29; American 
Chemistry Council (ACC) Responsible Care®, page 32)

2024 10K Filing (Sustainability Overview, pages 15-20; 
Risk Factors, pages 26-29; Notes to Consolidated Financial 
Statements, page F-64)

306-3 Waste generated 2024 Sustainability Report (Waste, pages 28-29)

2024 OmnexFuturepast Verification Letter

Reporting & Data

Specific Standard Disclosures: Social 

GRI Standard Disclosure Description Page Number(s), URL or Direct Answer

Material Topics: Employment

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Human Capital Strategy, page 34; Building a Culture 
of Respect and Belonging, page 35; Labor Policy, page 35)

Social Responsibility

Careers

Employee and Human Rights Matters

Labor Policy (EEO)

GRI 401: 
Employment 
2016

401-2 Benefits provided to full-
time employees that are not 
provided to temporary or 
part-time employees

2024 Sustainability Report (Human Capital Strategy, page 34)

2024 10K Filing (Sustainability Overview, pages 16-17; Risk 
Factors, pages 35 and 39; Management’s Discussion and 
Analysis of Financial Condition and Results of Operations, page 
58; Notes to Consolidated Financial Statements, pages F-18, F-52 
through F-62)

GRI Standard Disclosure Description Page Number(s), URL or Direct Answer

Labor/Management Relations  

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (Labor Policy, page 35; Living Wage, 
page 35)

Social Responsibility

2024 10K Filing (Sustainability Overview, pages 16-19; Risk 
Factors, page 26)

Employee and Human Rights Matters

GRI 402: Labor/
Management 
Relations 2016

402-1 Minimum notice periods 
regarding operational 
changes

Minimum notice periods vary across collective bargaining 
agreements.

Occupational Health & Safety  

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Health, Safety, Environment & Security, pages 30-
33)

2024 10K Filing (Sustainability Overview, pages 15-20; Risk 
Factors, pages 26 and 35)

Sustainability

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Health, Safety, Environment & Security Committee Charter

Disclosures & Certifications

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/reporting-data/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/sustainability/social-responsibility/
https://www.ecovyst.com/careers/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17834/file/ECO-7044+Employee+and+Human+Rights+Matters.pdf
https://www.ecovyst.com/wp-content/uploads/2024/06/Ecovyst-EEO-Policy-Statement.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/social-responsibility/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17834/file/ECO-7044+Employee+and+Human+Rights+Matters.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17698/file/Ecovyst+-+Health%2C+Safety%2C+Environment+%26+Security+Committee+Charter+%282025+Changes%29+-+FINAL.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
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GRI Standard Disclosure Description Page Number(s), URL or Direct Answer

GRI 403: 
Occupational 
Health and 
Safety 2018

403-1 Occupational health and 
safety management system

2024 Sustainability Report (Health, Safety, Environment & 
Security, pages 30-33)

2024 10K Filing (Risk Factors, pages 26 & 39)

Sustainability

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Disclosures & Certifications

403-5 Worker training on 
occupational health and 
safety

2024 Sustainability Report (HSES Training, page 31)

403-6 Promotion of worker health 2024 Sustainability Report (Health, Safety, Environment & 
Security, pages 30-33; Human Capital Strategy, page 34)

2024 10K Filing (Sustainability Overview, pages 16-17; Notes to 
Consolidated Financial Statement, page F-18)

Health, Safety, Environment & Security (HSES)

Careers

403-9 Work-related injuries 2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Health, Safety, Environment & Security, pages 30-
33)

Sustainability

Reporting & Data

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

Training & Education 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Code of Conduct, page 18; HSES Training, page 31; 
Human Capital Strategy, page 34)

2024 10K Filing (Sustainability Overview, pages 15-17; 
Cybersecurity, page 41)

Social Responsibility

GRI Standard Disclosure Description Page Number(s), URL or Direct Answer

GRI 404: 
Training and 
Education 2016

404-2 Programs for upgrading 
employee skills and 
transition assistance 
programs

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Code of Conduct, page 18; HSES Training, page 31; 
Human Capital Strategy, page 34)

2024 10K Filing (Sustainability Overview, pages 15-17; 
Cybersecurity, page 41)

Policies

404-3 Percentage of employees 
receiving regular 
performance and career 
development reviews

All salary exempt employees and managers received 
performance reviews during the reporting period

Diversity & Equal Opportunity 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (Human Capital Strategy, page 34; 
Building a Culture of Respect and Belonging, page 35; Labor 
Policy, page 35)

Social Responsibility

Employee and Human Rights Matters

Labor Policy (EEO)

Careers

GRI 405: 
Diversity 
and Equal 
Opportunity 
2016

405-1 Diversity of governance 
bodies and employees

2024 Sustainability Report (Building a Culture of Respect and 
Belonging, page 35)

2024 10K Filing (Sustainability Overview, pages 16-17

2025 Proxy Statement (Board Refreshment, Diversity and Board 
Expertise, pages 18-19)

Board of Directors

Local Communities 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (The Targets that Guide our Strategy, 
pages 12-13; Stakeholder Engagement, page 17; A Focus on 
Community Engagement, pages 36-37)

Social Responsibility

GRI 413: Local 
Communities 
2016

413-1 Operations with local 
community engagement, 
impact assessments, and 
development programs

2024 Sustainability Report (Awards and Recognition, page 
14; Stakeholder Engagement, page 17; A Focus on Community 
Engagement, pages 36-37)

2024 10K Filing (Sustainability Overview, page 18)

2025 Proxy Statement (Sustainability, page 26)

Social Responsibility

https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://www.ecovyst.com/sustainability/disclosures-certifications/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/hses/
https://www.ecovyst.com/careers/
https://www.ecovyst.com/sustainability/
https://www.ecovyst.com/sustainability/reporting-data/
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/social-responsibility/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/policies/
https://www.ecovyst.com/sustainability/social-responsibility/
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17834/file/ECO-7044+Employee+and+Human+Rights+Matters.pdf
https://www.ecovyst.com/wp-content/uploads/2024/06/Ecovyst-EEO-Policy-Statement.pdf
https://www.ecovyst.com/careers/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://investor.ecovyst.com/management-governance/board-of-directors
https://www.ecovyst.com/sustainability/social-responsibility/
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://www.ecovyst.com/sustainability/social-responsibility/
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GRI Standard Disclosure Description Page Number(s), URL or Direct Answer

Public Policy

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2025 Proxy Statement (Our Board’s Role in Risk Oversight, page 
17)

Code of Conduct

GRI 415: Public 
Policy 2016

415-1 Political contributions No political contributions were made during the reporting period. 

Customer Health & Safety 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 Sustainability Report (Product Safety and Stewardship, 
pages 19-21; American Chemistry Council (ACC) Responsible 
Care®, page 32)

2024 10K Filing (Sustainability Overview, pages 16 & 19- 20; Risk 
Factors, page 26)

Health, Safety, Environment & Security (HSES)

Health, Safety, Environment and Security (HSES) Policy

GRI 416: 
Customer 
Health and 
Safety 2016

416-1 Assessment of the health 
and safety impacts of 
product and service 
categories

2024 Sustainability Report (Product Safety and Stewardship, 
pages 19-21; American Chemistry Council (ACC) Responsible 
Care®, page 32)

416-2 Incidents of non-
compliance concerning the 
health and safety impacts 
of products and services

None during the reporting period.

Customer Privacy 

GRI 3: Material 
Topics 2021

3.3 Management of material 
topics

2024 10K Filing (Cybersecurity, pages 41-42)

Policies

GRI 418: 
Customer 
Privacy 2016

418-1 Substantiated complaints 
concerning breaches of 
customer privacy and losses 
of customer data

None during the reporting period.
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https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1936/17940/proxy_statement/Ecovyst+2025+Proxy+As-Printed.pdf
https://d1io3yog0oux5.cloudfront.net/_822baca22d628917b41a22241fe88f7a/ecovyst/db/1923/17699/file/Ecovyst+Code+of+Conduct.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/hses/
https://www.ecovyst.com/wp-content/uploads/2025/06/HSES-Policy-PDF-for-posting-1.pdf
https://investor.ecovyst.com/sec-filings/all-sec-filings/content/0001708035-25-000070/ecvt-20241231.htm
https://www.ecovyst.com/sustainability/policies/
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To the Management of: 
Ecovyst Inc.  
600 Lee Road, Suite 200 
Wayne, Pennsylvania 19087 

Independent Verification 
Opinion of:  

OmnexFuturepast 
315 E. Eisenhower Pkwy, Ste 300 
Ann Arbor, Michigan 48108 USA 

Subject Matter: 

Organizational inventory of greenhouse gas emissions, water 
withdrawal and waste generated at Ecovyst’s global portfolio of 
facilities, including manufacturing; research and development, 
warehouse, and testing facilities 

For the Period: 1 January 2024 through 31 December 2024 
 

Details Pertaining to the Statements 
 
Responsible Party, if 
Different from Addressee 

Not applicable. 

Statement of 
Responsibility: 

It was the responsibility of Ecovyst to prepare its greenhouse gas, 
water withdrawal and waste generated statements in accordance 
with the WRI/WBCSD GHG Protocol and company-defined 
indicators for water withdrawal and waste generated. This 
responsibility included designing, implementing and maintaining a 
data management system relevant to the preparation and fair 
presentation of the statements. Ecovyst was responsible for the 
fair presentation of its data and information and ensuring that 
these are free from material misstatements. 

 

Intended User and Limitation of Liability 

 Intended User: 

 
This report has been prepared for the management of Ecovyst for 
internal management purposes and public disclosure in its 
corporate sustainability report. 
 

Limitation of Liability: 
 
 
 
 
 
 

Ecovyst is solely responsible for the preparation and presentation 
of the information it has submitted to OmnexFuturepast for 
verification. Our role is limited to expressing a conclusion as to 
whether the greenhouse gas emissions, water withdrawal and 
waste generated as stated by Ecovyst are presented fairly in 
accordance with the WRI/WBCSD GHG Protocol and company-
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defined water withdrawal and waste generated metrics. In doing 
so, we do not assume any duty, liability, or responsibility of 
Ecovyst or of any third party. Our duties in relation to the opinions 
expressed are owed solely to Ecovyst. As such, we do not accept 
any responsibility for any loss allegedly occasioned by any third 
party acting or refraining from action because of our expressed 
opinions. 

 

Details Pertaining to the Validation/Verification Body 
 
OmnexFuturepast’s Role: 

 
OmnexFuturepast is an impartial third-party 
validation/verification body. 

 
 

Declaration of Impartiality 

Evaluation of Actual or 
Potential Conflicts-of-
Interest 

 
OmnexFuturepast, and the verification team members and 
independent reviewer, have evaluated their potential for 
compromised impartiality and found no actual or potential threats 
to impartiality with respect to the performance of this 
engagement. 
 

Details Pertaining to the Verification Team and Independent Reviewer 
 
Verification Team Leader: 

This verification was led by John Shideler. 

Verification Team 
Members: 

The following person assisted the team leader in the execution of 
this verification: 
 Zindzi John 

 

Independent Reviewer:  
This verification was independently reviewed by: 
 Stephen Boles. 

 

Details Pertaining to the Verification  
Type of Engagement: This engagement was a verification of historical information. 

Objectives of the 
Verification: 

To verify greenhouse gas emissions, water withdrawals and waste 
generated from Ecovyst’s global portfolio of manufacturing, 
research and development, warehouse, and testing facilities. 

Scope of the Verification: 
Scope 1 and 2 greenhouse gas emissions in metric tons, water 
withdrawal in cubic meters, and waste generated in metric tons.  
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Level of Assurance:   
This verification was performed at the reasonable level of 
assurance. 

Threshold of Materiality: 
The quantitative threshold of materiality for the verification was 
5%. Qualitative materiality was according to the judgment of the 
lead verifier. 

Verification Criteria: 
OmnexFuturepast performed this in accordance with the 
requirements of ISO 14064-3:2019.  

 

Description of Work Performed 

 
 
Description of the Basis for 
Our Conclusions and 
Opinion 

 
The verification was informed by in-person visits to the Ecovyst 
Ecoservices sites in Baton Rouge, LA; Martinez, CA; and Hammond, 
IN; an in-person visit to Ecovyst’s catalyst research and 
development site in Conshohocken, PA; and virtual site visits to the 
Ecoservices sites in Baytown, TX; Houston, TX; and Dominguez, 
CA; and the catalyst manufacturing site in Kansas City, KS.  

The statements examined were historical in nature. 
 

Summary of the Responsible Party’s Statements 
 
Ecovyst disclosed its 2024 greenhouse gas emissions, water withdrawals, and mass of waste 
generated in its 2024 Ecovyst Sustainability Report. Greenhouse gas emissions were disclosed in 
metric tons of carbon dioxide equivalent (CO2e), water in cubic meters, and waste generated in 
metric tons. A summary of these values consolidated at the corporate level and rounded to the 
nearest 100 metric tons covering Ecovyst’s global portfolio of facilities is provided below: 
 

Type Description Quantity Unit 

GHG Scope 1 618,900 tCO2e 

GHG Scope 2 (location-based) 50,900 tCO2e 

GHG Scope 2 (market-based)† 48,700 tCO2e 

Total GHG:* 669,800 tCO2e 

Water Municipal, well water and surface water 
withdrawals 

12,489,500 cubic meters 

Waste Total waste 
— Non-hazardous, 27,500 metric tonnes 
— Hazardous, 1,700 metric tonnes 

29,200 metric tonnes 

† For Ecovyst’s U.S. sites, market-based emissions were calculated using residual mix numbers based on US EPA 
eGRID emissions from 2020, and location-based emissions were calculated using US EPA eGRID emissions from 
2021.  For Ecovyst’s Delfzijl site, market-based emissions were based on Ecovyst’s contract with a utility 
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sourcing 100% of the site’s electricity from renewables, and location-based emissions were calculated using 
country level emissions from the International Energy Agency in 2021. 

* Based on the sum of scope 1 and location-based scope 2 emissions. 
 
Limitations, If Any 
 
Greenhouse gas emissions, water withdrawals, and waste generated from corporate headquarters 
in Wayne, Pennsylvania, USA and corporate offices in The Woodlands, Texas, USA, and from 
Warrington, UK, were not included in the scope of reporting or verification. This exclusion 
extended to river transportation barges owned and operated by The Woodlands administrative 
site.  

Greenhouse gas emissions for seven GHGs (CO2, CH4, N2O, HFCs, PFCs, SF6 and NF3) were not 
reported separately in metric tonnes of CO2 equivalent, and zero values, where applicable, were 
not reported. 

 

Modifications, If Any 
 
None. 

 

Conclusions  
 
Based on our evaluation of the evidence, in our opinion the statements provided in Ecovyst’s 2024 
Corporate Sustainability Report for the period from 1 January 2024 to 31 December 2024 present 
fairly, in all material respects, Ecovyst’s greenhouse gas emissions, water withdrawals, and waste 
generated and are reported in conformity with the WRI/WBCSD Greenhouse Gas Protocol 
Corporate Accounting and Reporting Standard, revised edition (2004, as amended in 2013), the 
GHG Protocol Scope 2 Guidance (2015), and Ecovyst’s metrics for water withdrawal and waste 
generated. 

 

Approvals 

Verification Team Leader: 

 
John Shideler 

 
Date: 2025-05-23 
 

Independent Reviewer: 

Stephen Boles 

Date: 2025-05-29 
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Signature  
Verification/Validation Body:  OmnexFuturepast, Ann Arbor, Michigan USA  

Opinion Issued:    2025-05-30  
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